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Employment Development Department

Paid Family Leave

Paid Family Leave (PFL) provides short-term wage replacement benefits to people who need to take time 
off work to bond with a new child, care for a seriously ill family member, or support a family member’s 
military deployment.

Who Can Get PFL?
To qualify for PFL benefits, you must:

• Be unable to do your regular work.
• Have lost wages because you need to:

• Bond with a new child.
• Care for a seriously ill family member.
• Support a family member in the US armed 

forces who is deploying to a foreign country.

• Be employed or actively looking for work when 
your family leave starts.

• Have earned at least $300 and paid into State 
Disability Insurance (SDI) in the last 18 months. 
You will see this as “CASDI” on your paystub. 
Learn more about calculating benefit payment 
amounts (edd.ca.gov/en/disability/Calculating_
PFL_Benefit_Payment_Amounts/). 

• Submit any required documents.
• Are self-employed or an independent contractor 

in California and pay into the Disability 
Insurance Elective Coverage program (edd.
ca.gov/en/payroll_taxes/Disability_Insurance_
Elective_Coverage/).

Your eligibility isn’t affected by:

• Length of time worked at your current job.
• Citizenship and immigration status.

What Does PFL Cover?
• Bonding with a new child after birth, adoption, 

or foster care placement.
• Caring for a family member with a serious 

health condition, such as a child, parent, parent-
in-law, grandparent, grandchild, sibling, spouse, 
or registered domestic partner.

• Taking part in a qualifying military event 
because of a family member’s deployment to a 
foreign country.

What Is a Serious 
Health Condition?
For PFL, this means a physical or mental illness, 
injury, or condition that requires:

• Care at home or in a hospital, hospice, or 
residential medical care facility.

• Ongoing treatment by a licensed health 
professional.

Cosmetic treatments, colds, flu, earaches, upset 
stomachs, minor ulcers, and non-migraine 
headaches usually do not qualify unless there are 
complications.
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What is a Qualifying 
Military Event?
A qualifying event is a military-related event 
or urgent need caused by a family member’s 
deployment to a foreign country. The event does 
not have to happen in California.

• Arranging for childcare or parent care 
during deployment.

• Helping with legal or financial matters during 
the deployment.

• Going to counseling.
• Assisting the military member during rest and 

recuperation leave.
• Going to military-sponsored events 

or ceremonies.
• Representing the military member at federal, 

state, or local events.
• Handling matters related to the military 

member’s death.
• Rest and recuperation leave may take place 

anywhere if you can provide military orders that 
show the leave.

Military Assist claims can start on or after the 
date of notification that a family member is being 
deployed for active duty.

How Much Can I Get?
You may receive approximately 70% to 90% of 
your regular pay. Your employer may let you use 
vacation, sick leave, paid time off, or other types 
of leave so you can receive up to 100% of your 
pay. You can estimate your weekly benefit amount 
using the Disability Insurance and PFL Calculator 
(edd.ca.gov/PFL_Calculator).

Do I have to use it all at once?
No. You can take Paid Family Leave all at once or 
in separate parts within a 12 month period. For 
bonding claims, you must use your benefits within 
12 months of your child’s birth or the date they 
joined your family through foster care or adoption.

How Do I Apply?
The fastest way to apply is online:  
Visit myEDD (edd.ca.gov/myedd).
You can also apply by mail:

• Order the form Claim for Paid Family Leave 
Benefits (DE 2501F) from EDD Forms and 
Publications (edd.ca.gov/forms).

• Call 1-877-238-4373.
• For more information, visit California PFL 

(edd.ca.gov/PaidFamilyLeave).

To avoid delays, loss of benefits, or denial of 
your claim, you should apply:

• No earlier than the first day your family 
leave begins.

• No later than 41 days after your family 
leave begins.

EDD is an equal opportunity provider. EDD provides free help and tools to make sure everyone can access our services. This includes 
Braille, large print, or ASL interpreters. We also accept calls from TTY (711) users and individuals using Video Relay Services (VRS). 

Call 1-866-490-8879 (voice).
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