Employment Development Department

State Disability Insurance Program

State Disability Insurance (SDI) is an employee-funded program that provides, if eligible, approximately 70%
to 90% of your weekly wages based on income. The SDI program has two separate partial wage replacement
benefits: Disability Insurance (DI) and Paid Family Leave (PFL).

Am | covered by SDI? - Earned at least $300 in wages (that have
been subject to SDI contributions) during the

You may qualify if you are: 12-month base period of the claim.

* A full-time or part-time worker who pays into SDI « Provide the required documents. For DI, this
through state-mandated payroll deductions. includes certification from a licensed health

» You may be covered under a voluntary plan (VP) professional. For PFL, this may include care,
instead of SDI, visit VP Information (edd.ca.gov/ bonding, or military event documents.
Disability/VP_Information.htm).

« Self-employed or an independent contractor Who may not be eligible?

in California who pays into the Disability
Insurance Elective Coverage program. For more
information visit Self-Employed/Independent
Contractor (edd.ca.gov/en/payroll_taxes/

You may not be eligible for benefits, if you:

= Are receiving Unemployment, Disability
Insurance, or Paid Family Leave benefits.

Disability_Insurance_Elective_Coverage/). * Are not losing wages.
= We offer Disability Insurance Elective Coverage * Are in custody due to conviction of a crime.
(DIEC) for people who don’t pay into State » Have religious exemption from SDI taxes.
Disability Insurance. DIEC protects small- » Not working or looking for work at the time your
business owners, entrepreneurs, self-employed, disability or family leave began.
and independent contractors. For more  Are receiving workers' compensation at
information visit DIEC (edd.ca.gov/en/payroll_ a weekly rate equal to or greater than the
taxes/Disability_Insurance_Elective_Coverage/). disability rate.
* Your eligibility isn’t affected by your citizenship .
and immigration status. Job Protection
. o SDI does not provide job protection or return to
Am | ellglble? work rights. You may still have job protection under

You may be eligible for benefits, if you: the federal Family Medical Leave Act, the California

- Submit your Disability Insurance claim Family Rights, or the New Parent Leave Act.

no later than 49 days from the date your 2
disability begins. How do | apply'

» Submit your Paid Family Leave claim no
later than 41 days from the date your family
leave begins.

The fastest way to apply is online through myEDD
(myedd.edd.ca.gov). You can also apply by mail:

EDD is an equal opportunity provider. EDD provides free help and tools to make sure everyone can access our services. This includes
Braille, large print, or ASL interpreters. We also accept calls from TTY (711) users and individuals using Video Relay Services (VRS).
Call 1-866-490-8879 (voice).
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« Order a Claim for Disability Insurance (DI)
Benefits (DE 2501) or Claim for Paid Family
Leave Benefits (DE 2501F) form from EDD Forms
and Publications (edd.ca.gov/Forms).

= For Disability Insurance, call 1-800-480-3287.

» For PFL, call 1-877-238-4373.

e For more information visit State Disability
Insurance (edd.ca.gov/Disability) or Paid Family
Leave (edd.ca.gov/PaidFamilyLeave).

Disability Insurance

Disability provides partial wage replacement if
you cannot work because of a non-work-related
iliness, injury, or other condition. This can include
physical or mental health conditions, elective
surgery, pregnancy, childbirth, and related medical
conditions. DI benefits may be paid for up

to 52 weeks.

Your disability starts on the first day you are
unable to do your regular work due to your
condition. You do not need to use that as your
claim start date.

To avoid delays, loss of benefits, or denial of your
claim, you should apply:

* No earlier than 9 days after your
disability starts.
» No later than 49 days after your disability starts.

Paid Family Leave

PFL provides partial wage replacement if you

take time off work to care for a seriously ill family
member, bond with a new child, or take part in

a qualifying military event related to a family
member’s deployment to a foreign country. PFL
benefits may be paid up to a maximum of 8 weeks.

To avoid delays, loss of benefits, or denial of your
claim, you should apply:

» No earlier than the first day your family
leave begins.

* No later than 41 days after your family
leave begins.

Bonding claim benefits must be used within the 12
months after the child’s date of birth or date they
entered the family through foster or adoption.

Military Assist claims can start on or after the
date of notification that a family member is being
deployed for active duty.
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