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1. We received quite a few questions about applicant eligibility and target sectors. While we cannot respond to each question in this document, we would like to share a helpful reminder for everyone considering this funding opportunity. To ensure your organization is a strong candidate, please review the Solicitation for Proposals (SFP) carefully and confirm that you meet the eligibility requirements and align well with the program’s goals.

Local Workforce Development Areas (Local Areas) or boards, adult/education and training providers, community colleges, private non-profit organizations, labor organizations, tribal organizations, faith-based organizations, public agencies (local governments), and community-based organizations (CBOs) are eligible to apply. Individuals and for-profit businesses are not eligible to apply.

Applicants must demonstrate that they are established contributors within the workforce development system, supported by a documented history of effective program delivery and sufficient organizational capacity. Competitive preference will be given to organizations that provide evidence of strong partnerships, sound program administration, and measurable workforce development outcomes.

The ETPP PY 26-27 aims to fund projects that will strengthen career pathways in high-demand, high-growth sectors. To achieve this goal, applicants must focus on one or two of the following target industry sectors: healthcare, manufacturing, building infrastructure/construction/transportation, and the public sector. Projects focusing on other industry sectors will not be funded under this grant.

2. We also received several questions about allowable training activities and other allowable costs. Please review the applicable resources to help determine whether your proposed project’s costs are allowable.

ETPP PY 26-27 funding allows for reimbursement of WIOA-permitted career services. This includes training services, as described in 20 CFR Part 680 Subpart B, and other types of career services, as described in Appendix B of the SFP.  Additionally, applicants must demonstrate that any training services or costs proposed will support workers’ entry into good-quality jobs and career pathways in the target sectors, aligned with the goals outlined in the SFP.

For more information on allowable program costs and eligible expenses, please refer to SFP Appendix B: WIOA Allowable Activities and Appendix C: Allowable Costs and Cost Items Matrix.

3. Can out-of-state organizations apply or serve as partners for this opportunity?

Yes, an organization headquartered outside of California is eligible to apply as either a lead applicant or as a partner. Funding may only be used to serve only participants in California. Please note that a California Tax ID is required from applicants, as is an office location and contact within the state.

4. Can for-profit businesses apply or serve as partners for this opportunity?

For-profit businesses are not eligible to apply for this funding opportunity. Eligible applicants may subcontract with for-profit entities for training services under WIOA, per 20 CFR 683.295. For-profit entities that are subrecipients or subcontractors of a federal award must adhere to the fiscal and administrative rules outlined in 20 CFR 683.200.

5. What counts towards the required 20% leveraged resources? What documentation and cost-allocation guidance should applicants review?

Applicants are encouraged to braid funds, leverage human capital, and utilize other resources to maximize the project’s success. Leveraged resources can come from a variety of sources. All leveraged funds may be subject to the reporting requirements contained in Workforce Services Directive Monthly and Quarterly Financial Reporting Requirements (WSD19-05), Workforce Services Directive Strategic Co-Enrollment – Unified Plan Partners (WSD19-09), and Title 2 Code of Federal Regulations (CFR) Part 200: Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance), Section 200.306 Cost sharing or leveraging. Applicants are responsible for reviewing the rules and requirements of the other funding source(s) they are proposing to leverage to confirm that this is an allowable use of those funds.

6. Section 3.1 of Exhibit A asks for a 75% Measurable Skill Gains rate. However, the State’s rate is 72.5%. What is the expectation of applicants?

The correct Measurable Skill Gains goal is 72.5%, as stated in the SFP. Please disregard the percentage in Exhibit A.

7. The SFP lists awards ranging from $1,000,000-$2,000,000 (9-17 total awards), while the webinar presentation stated $500,000-$2,000,000 (8-34 total awards). Which range is correct?

The correct funding request range for this grant opportunity is $1,000,000-$2,000,000, with an anticipated 9-17 awards, as stated in the SFP. Please disregard the $500,000 amount mentioned in the webinar.

8. Does this grant allow for training completion allowances, participant stipends, or other incentives?

Yes, incentive payments to participants are permitted for recognition and achievement directly tied to training activities and work experiences. Please note that financial stipends paid with funds received through this grant program will be available only to trainees participating in designated training programs to support their participation and successful outcomes. Stipends are only available during the grant term and not after the grant has ended, and the program must ensure that such incentive payments are:
a. Tied to the goals of the specific program
b. Outlined in writing before the commencement of the program that may provide incentive payments
c. Align with the program's organizational policies
d. Are in accordance with the requirements contained in 2 CFR Part 200

Refer to EDD Directive WSD23-08 Stipends and Incentive Payments for more information.

9. Is there a specific cost-per-participant cap for this grant?

The average cost per participant may vary by program, geographic location, target population, service type, and service intensity. There is no cap on funding per participant, but applicants must provide a rationale for the cost per participant.

10. The SFP seems to identify the “building infrastructure/construction/transportation” as a single target sector. Given that the funding notice states only 1 or 2 sectors can be funded in each proposal, does this mean an applicant can include another sector from the list of target sectors?

Yes, for this solicitation, "building infrastructure/construction/transportation" is considered a single target sector. Therefore, applicants have the opportunity to include another sector from the list in their proposals.

11. Would truck driver training or automotive maintenance and repair occupations be allowable for training and other services in the “building infrastructure/construction/transportation” sector?

Truck driver training and automotive maintenance and repair occupations would be allowable for training and other services within the "building infrastructure/construction/transportation" sector. Applicants must clearly demonstrate that their resulting program will support workers with career pathways, training, and services that lead to good jobs in that sector, while strengthening the industry overall by ensuring a reliable pipeline of skilled talent.

12. Are incumbent workers eligible for vocational training and other services that would lead to improved wages?

The PY 26-27 ETPP grant will fund projects that serve the following target population(s) with barriers to employment: English Language Learners, Justice-involved Individuals, Individuals with disabilities facing barriers to employment, Opportunity Young Adults who are not working, working in low-wage occupations, have a pattern of intermittent employment, or are not in school, Veterans, and Individuals on public benefits facing new work requirements. For a detailed description of each of the target populations listed for the ETPP PY 26-27 grant, refer to Section 1.E. Target Populations of the SFP.

13. Does ETPP PY 26-27 funding allow reimbursements for the expenses of supporting apprentices who completed the program’s initial training before the grant period but have not yet begun the on-the-job phase, or must they be newly enrolled with the awarded organization after the grant starts?

ETPP PY 26-27 funding may not be used to reimburse expenses incurred before the grant period of performance. Program activities that take place during the period of performance, including on-the-job training activities, can be reimbursed using ETPP PY 26-27 grant funds. Participants may have already been receiving services from an awarded organization before the grant period, but only services provided during the grant period can be reimbursed using this funding.

14. Does ETPP PY 26-27 funding allow reimbursing employers for apprentices’ wages during a supervised on-the-job training phase? Can reimbursement reach 75%, and what conditions apply?

ETPP PY 26-27 applicants may sub-award funds to other organizations as either subrecipients or contractors to carry out a portion of the grant services, including reimbursing wages for apprenticeships and on-the-job training, as described in 20 CFR Part 680 Subpart F. Any proposed sub-awarding of funds must be included in applicants’ Exhibit G: Supplemental Budget.

Wage reimbursement for on-the-job training typically covers up to 50 percent of the participant’s wages but may be raised to 75 percent by the Governor or Local Workforce Development Boards. Please see 20 CFR 680.730 for specific conditions for raising reimbursement to 75 percent.

15. Can a pending California ATP/ETPL listing affect eligibility to apply, eligibility to deliver training, or both?

Education and training providers must be Bureau of Private Post-Secondary approved and/or on the State's Eligible Training Provider List (ETPL), except for providers offering specific types of training including but not limited to customized, cohort, and on-the-job training (OJT). This must be approved and active at the time of applying for the ETPP grant.

16. Are there any mandatory conditions we should resolve before submitting an application?

Please refer to the SFP for eligibility and application requirements.

17. Are there opportunities for newer or smaller organizations to participate without serving as the primary grant recipient? Can smaller organizations serve as partners or subcontractors? 

Newly established or smaller organizations may apply as partners if they meet the eligibility criteria outlined in the SFP or may serve as subcontractors under eligible lead applicants. Lead applicants must demonstrate their capacity for success based on previous program experience and describe their previous successful implementation of workforce development initiatives to demonstrate their experience administering grant projects and administrative capacity. More information on eligibility is available on page 15 of the SFP.

18. Are there opportunities to connect with eligible lead applicants currently seeking partners or subcontractors? 

EDD is unable to facilitate connecting potential partners prior to awarding. Applicants are responsible for establishing the partnerships required to achieve the program's goals and objectives, and to demonstrate their readiness to implement the program design proposed in their application.

19. Does the grant impose any federal immigration related requirements or conditions on grantees, including any requirements to cooperate with federal immigration enforcement?

No, this funding does not impose requirements on grantees to cooperate with federal immigration enforcement. However, federal regulations do impose strict immigration-related eligibility and verification conditions regarding who can receive services.

20. What procurement or approval requirements would a lead applicant need to follow?

An entity that receives funds under Title I of the WIOA must comply with the OMB Uniform Guidance 2 CFR Part 200 and U.S. DOL exceptions 2 CFR Part 2900.

21. What are the guidelines for indirect costs?  Does the 10% limit only apply to the lead applicant, or can partners also put 10% indirect costs in their budgets, since they will have these kinds of costs as well?  

Administrative and indirect costs are not the same. The 10 percent cap applies to all administrative costs, whether direct or indirect. The 10 percent cap does not apply to any portion of indirect costs that are programmatic costs. An indirect cost rate of more than 10 percent can be charged if the dollar amount of the administrative portion of indirect costs plus any direct administrative costs remain under 10 percent. Please note that indirect cost rates are not calculated as a percentage of the total award but rather as a percentage of the base identified in your Indirect Cost Rate Agreement (ICRA) or Cost Allocation Plan (CAP), or for those claiming the 15 percent de minimis rate, as a percentage of Modified Total Direct Costs (MTDC) as defined in 2 CFR 200.414.

22. Are DAS or DOL-approved apprenticeships eligible even if they are not on the ETPL?

Education and training providers must be Bureau of Private Post-Secondary approved and/or on the State's Eligible Training Provider List (ETPL), except for providers offering specific types of training, including but not limited to customized, cohort, and on-the-job training (OJT). This must be approved and active at the time of applying for the ETPP grant. Please see WSD25-02 California Eligible Training Provider List for more information.

23. Is there guidance on minimum implementation capacity or target population documentation?

There is no minimum number of participants an organization may propose to serve. If awarded, grantees must collect and enter all required participant-level data elements needed for WIOA performance reporting into the state’s CalJOBS system. This includes demographic information (such as date of birth, disability status, veteran status), eligibility determinations, barriers to employment, services provided, co-enrollments, case notes, and all outcome data (such as credential attainment, measurable skill gains, employment outcomes, and exit information). Applicants should be equipped to gather the required participant documentation and be able to ensure timely, accurate entry of this data to meet state and federal reporting requirements.

24. Does every outside organization mentioned in the narrative need a Partnership Agreement Letter?

Yes, all organizations included in a proposal should include a Partnership Agreement Letter. 

25. Are Partnership Agreement Letters or Commitment Letters required? Do the letters have to be dated within the grant competition period, or can established MOUs be used?

A signed Partnership Agreement Letter is required for all partners included in the project, and a signed Commitment Letter is required if the partner is contributing leveraged resources. Each letter must be dated within the grant competition period between October 8, 2026 - November 9, 2026. For more information, please refer to SFP Section 3.C. Commitment and Partnership Agreement Letters.

26. If the applicant organization also provides training, paid work experience, or leveraged resources, do they need to submit a letter documenting their own commitments?

If an applicant plans to provide leveraged resources for their project, whether cash or in-kind, they must submit a Commitment Letter that details the source and dollar amount of the leverage. For more information, please refer to SFP Section 3.C. Commitment and Partnership Agreement Letters.

27. Can a partner also provide a Commitment Letter if they plan to contribute leveraged resources?

Yes, a partner can provide a Commitment Letter as part of the leverage requirement. 
Partner organizations may provide leveraged resources. In this case, one letter detailing the partner agreement information and dollar amount of the leveraged resources is sufficient. The partner and dollar amount must also be included in Exhibit J: Partner Roles and Responsibilities.

28. Does the eligible-applicant category “adult/education and training providers” include a for-profit education and training company applying as the lead applicant? If so, are there additional eligibility or documentation requirements?

Adult/education and training provider would include: Institutions of higher education offering programs leading to a recognized postsecondary credential, Programs registered under the National Apprenticeship Act, Other public or private training providers (such as community-based organizations or joint labor-management organizations), and Eligible providers of adult education and literacy activities under Title II if provided in combination with occupational training services. For-profit companies are not eligible to apply for this funding opportunity. Reference 20 CFR Section 680.410 for more information.

29. How are public sector jobs defined for this solicitation?

Public sector occupations include any occupation performed within federal, state, or local government agencies. Any public sector occupation with projected growth meets the ETPP criterion for projected growth.

30. For this SFP, would employment with nonprofit housing/homelessness or social services organizations qualify under the public sector target industry?

Public sector occupations include occupations performed within federal, state, or local government agencies. Nonprofit occupations would not qualify under this target industry sector.

31. Does public sector include grounds, irrigation, and maintenance classifications employed directly by cities, counties, and school districts? How should applicants classify comparable positions with private contractors maintaining public facilities?

Public sector occupations include any occupation performed within federal, state, or local government agencies. Within any sector, applicants must clearly demonstrate that the proposed occupations will provide opportunities for advancement and upward career mobility.

32. Are payments for grant activities advance-funded or reimbursement-based?

This is a reimbursement-based grant. Grantees must submit expenditures through the State’s CalJOBS reporting system to receive reimbursements for program costs.

33. If an organization is in the process of registering on CalJOBS ETPL and expects that by the time of awarding, their CalJOBS listing would be complete, would that satisfy the CalJOBS requirement?

Selected applicants will work with either their assigned project manager or their Local Area Management Information System (MIS) Administrator (depending on awardee organization type) to obtain CalJOBS access.

34. Are applicants scored more favorably if leveraged resources are greater than 20% of the grant award amount?

Applicants are scored based on the criteria outlined in the SFP. Please see SFP Section 6.A. Proposal Review, Scoring, and Evaluation for more information.

35. Are MIT Living Wage Calculator rates expected for graduates of the proposed training program? The starting rates for Medical Assistants, for example, don't typically meet the rates listed for California.

ETPP projects are encouraged to provide entry-level opportunities that serve as accessible entry-points that can lead to more advanced roles. If program participants will not immediately enter into jobs that meet the MIT Living Wage Standards, applicants should demonstrate a clear strategy for progressing from entry-level jobs to sustainable employment and higher-wage opportunities within the chosen sector(s), ensuring participants have access to training and pathways that promote long-term career growth.

36. Is there a targeted placement requirement?

Applicants should reference the State Negotiated Performance Goals when designing their project proposals. For this SFP, applicants are encouraged to exceed the state-negotiated performance goals in delivering on the measurable employment and quality job outcomes described in the solicitation. For more information, please see SFP Section 3.D. Performance Goals.

37. Is the EDD allocating a percentage of funds to specific occupational focuses?

The EDD is not allocating certain percentages of funding to specific occupational focuses. All projects funded under this grant must focus on one or two of the target sectors listed in the SFP: healthcare, manufacturing, building infrastructure/construction/transportation, and the public sector.

38. Are fully online or hybrid occupational training programs allowable when 
they provide industry-recognized credentials and meet the solicitation's 
occupational training requirements?

The SFP does not require a specific delivery modality for training programs, provided they meet the stated goals and program requirements.

39. May an organization submit its own proposal as a lead applicant while also being 
identified as a potential subrecipient in another organization's proposal, provided all relevant requirements are met?

An organization may submit its own proposal as a lead applicant, and serve as a partner, subrecipient, or contractor in other proposals. However, if awarded, the organization may only receive grant funds under one project and must be removed from any other funded projects.

40. The SFP identifies transportation subsidies among supportive services. May ETPP funds cover transportation to employment during the first 90 days following placement, when necessary, to support retention?

Yes, the cost of transportation to employment to support participants’ retention is a supportive service that can be covered using ETPP funds. Any costs charged to the grant program must comply with the OMB Uniform Guidance 2 CFR Part 200 and meet the criteria outlined in SFP Appendix C. For Supportive services category definitions and a comprehensive list of CalJOBS activity codes, see Workforce Services Directive CalJOBS Activity Codes (October 10, 2024) WSD24-05.

41. Would college students ages 18–28 who are employed part-time in low-wage direct support professional positions qualify under the Opportunity Young Adult category? Could existing direct support professional employees also qualify for training and advancement opportunities?

Participants must be individuals in the selected target population(s) defined in the SFP in Section 1. E. Target Populations. Participants must meet all eligibility requirements outlined in WIOA Title I - Adult Program to participate in the ETPP PY 26-27 program.

42. Is there a recommended minimum number of participants for awards of this size? Are examples of enrollment targets, credential attainment, or employment outcomes from previously funded projects available for reference?

An applicant’s program may serve any number of participants. Applicants can refer to the State Negotiated Performance Goals chart in the SFP and can also access project summaries from previously funded ETPP PY 25-26 Round 1 awardees on the EDD Workforce Development Solicitations for Proposals website.

43. If a participant fits more than one selected target population, should they be counted in one Exhibit K: Performance Goals Matrix or in each applicable matrix?

If a participant fits more than one target population, they should be included in each respective Exhibit K: Performance Goals Matrix. Applicants should submit one Exhibit K: Performance Goals Matrix for each target population they plan to be served.

44. May individuals residing in county jail custody be enrolled prior to release, or only after release?

Participants should be enrolled when they are ready to begin receiving program services. Enrollment may occur before release if the individual is prepared to engage in the program.

45. The SFP references “those currently in low-wage positions” (p. 19) and “upskilling opportunities” (p. 46), but does not address incumbent workers directly. May ETPP funds be used to train existing employees of the applicant or of partner nonprofit employers, if these employee-trainees meet WIOA Title I Adult eligibility and target population requirements (SFP p. 15) and are seeking advancement into higher-skilled, higher-wage positions?  

Participants may be employed at the time of enrollment, provided they meet all ETPP eligibility requirements, belong to one or more of the targeted populations identified in the SFP, and are participating in activities that support advancement into occupations within the selected target sector(s).  While employment at the time of enrollment by the applicant organization or a partner employer does not automatically disqualify an individual from participation, applicants proposing to serve individuals who are currently employed by the applicant organization should carefully consider actual or perceived conflicts of interest. Such arrangements will be reviewed for compliance with applicable federal and state requirements, including federal conflict-of-interest requirements.

Recipients and subrecipients of federal funds are required to maintain written standards of conduct governing conflicts of interest and to disclose potential conflicts of interest in accordance with applicable federal requirements. Applicants proposing to serve their own employees should clearly describe how participant recruitment, eligibility determination, service delivery, supervision, fiscal oversight, and performance reporting would be administered to ensure fairness, objectivity, and compliance with federal and state requirements.  Applicants must also demonstrate that proposed activities are consistent with the goals, allowable activities, eligible participants, and intended outcomes of the ETPP and are not being proposed solely for staff development purposes. EDD reserves the right to review proposed participant eligibility structures and conflict-of-interest mitigation strategies during application review, subgrant negotiations, and program monitoring.

46. If eligible, is there a limit or scoring preference on the share of training participants who are already employed?

Applicants are scored based on the criteria outlined in the SFP. Please see SFP Section 6.A. Proposal Review, Scoring, and Evaluation for more information.

47. May an applicant serve as both the training provider and an employer of program graduates, while also referring graduates to other employers?

An applicant may serve in multiple roles. The training provider must be accredited, and if they also serve as an employer of program graduates, that is allowable. Applicants may additionally refer graduates to other employers as appropriate.

48. If the applicant hires program graduates, does it count as an “employer partner” for the purpose of completing Exhibit A Sections 4.2–4.3? If so, does it need to submit its own Partnership Agreement Letter in addition to its own leverage Commitment Letter?

All applicants must partner with at least one external employer in the target industry sector(s). Each partner must submit a Partnership Agreement Letter. If an applicant or partner organization plans to contribute leveraged resources for the project, they must also submit a Commitment Letter.

49. What conflict-of-interest safeguards does EDD expect when the applicant hires participants who completed its training?

Please refer to the Conflict of Interest section in the Frequently Asked Questions (page 94) and 2 CFR 200.318 for detailed guidance on conflicts of interest and required safeguards. 

50. Footnote 11 (p. 23) exempts providers of customized, cohort-based and on-the-job training from BPPE approval and ETPL listing. Under this exemption, may an applicant deliver occupational training using its own employer-developed curriculum, adapted into a structured cohort program with defined learning objectives, competency assessments and career pathways? Does this apply when participants are training for jobs at other nonprofit housing services organizations in the region, not only with the applicant?

The SFP allows applicants to utilize cohort-based training approaches, including employer-informed or employer-developed curriculum models, provided the training aligns with the requirements of the SFP and supports occupations within the selected target sector(s). The curriculum should demonstrate defined learning objectives, measurable competencies, employer relevance, and a clear connection to employment and career advancement. 

The SFP specifically states that providers offering customized training, cohort-based training, and OJT are not required to be Bureau for Private Postsecondary Education (BPPE) approved or listed on the Eligible Training Provider List (ETPL).  Additionally, 20 CFR 680.530(a) states that providers of OJT, customized training, incumbent worker training, internships, paid or unpaid work experience, and transitional jobs are exempt from ETPL requirements.  Customized training may be designed to meet the needs of an employer or a group of employers, per 20 CFR 680.760.

51. What does EDD consider on-the-job training versus paid work experience? May either take place at the applicant's own worksites, with the training-time portion of participant wages paid by the grant and/or counted as leverage?

On-the-job training (OJT) is occupational training provided under a contract with an employer or registered apprenticeship sponsor. OJT is intended to prepare a participant for a specific occupation or position and includes reimbursement to the employer for the extraordinary costs associated with training and supervision. OJT reimbursement is generally limited to up to 50 percent of participant wages, per 20 CFR 680.700 and 680.730.  In an OJT arrangement, the employer has hired the participant into a position and is providing occupational training while the participant is employed. The expectation of OJT is that the participant's employment will continue after completion of the training period, provided the participant successfully performs the job and is not separated from employment for performance, misconduct, or other legitimate employment reasons. OJT is therefore distinct from a temporary learning assignment or short-term work exposure activity. OJT contracts are also prohibited with employers that have demonstrated a pattern of failing to provide OJT participants with continued long-term employment under the conditions specified in federal regulations, per 20 CFR 680.700(b). 

Paid work experience (WEX) is a planned and structured learning activity that takes place in a workplace for a limited duration and is intended to develop work readiness, career awareness, technical skills, or occupational exposure.   

OJT: hired employee being trained for continued employment; 
WEX: time-limited learning experience that may or may not result in employment.

Either activity may occur at an applicant's worksite provided all applicable federal, state, and local requirements are met, including participant eligibility, labor standards, documentation requirements, and conflict-of-interest provisions.  The SFP permits participant wages and related benefits for appropriate OJT/WEX activities. Any leveraged resources must be properly documented and consistent with SFP leveraged resource requirements and federal cost principles.  

52. What does EDD consider "industry-recognized credentials" for public sector occupations?

For Title I and III service category definitions and a comprehensive list of CalJOBS activity codes, see Workforce Services Directive CalJOBS Activity Codes (October 10, 2024) (WSD24-05). For guidance on industry-recognized credentials, please refer to EDD Directive Performance Guidance for Procurement Guidelines (WSD22-01).

53. Would a high school diploma or equivalency (e.g., GED or HiSET) count toward credential attainment?

For guidance on credential attainment, please refer to EDD Directive Performance Guidance for Procurement Guidelines (WSD22-01).

54. How does EDD treat community college credit versus noncredit programs, both as training and as credentials?

For guidance on credential attainment, please refer to EDD Directive Performance Guidance for Procurement Guidelines (WSD22-01).

55. What documentation does EDD accept to demonstrate measurable skill gains from non-credentialed, cohort-based training?

For guidance on credential attainment, please refer to EDD Directive Performance Guidance for Procurement Guidelines (WSD22-01).

56. Are electronic signatures acceptable on the Cover/Signature Page, Indirect Cost Declaration, and Partnership Agreement Letters?

Yes, electronic signatures are acceptable on those documents.

57. For the templates containing a $10,000 threshold and directive references, please identify the controlling current award instructions and whether the published template must be used unchanged.

If an applicant plans to purchase equipment with a unit cost of $10,000 or more and a useful life span of more than one year, Section 1: Equipment of the Supplemental Budget (Exhibit G) must be completed. Exhibit templates provided in the SFP, including the template for Exhibit G, should not be altered when filling out the required sections. For more information about Exhibit G and the associated EDD Directives, please see page 53 of the SFP.

58. Section 2.D. of the SFP allows applicants to justify occupations not expressly listed. For landscape installers and irrigation installers or technicians, does alignment with building infrastructure/construction/transportation depend on occupational duties, the employer’s industry classification, or both?

Applicants may provide justification for occupations within the target sectors that are not specifically listed as examples in the SFP; however, they must still demonstrate that the proposed occupations will support participants with pathways to higher-wage roles and strong regional or statewide demand.

59. If workforce training includes training for an administrative field and at least 50% or more are for jobs in the in-demand sectors, including health care and public Sector, can we include those in our numbers?  Can we only use our MA and CNA job training tracks?

Administrative occupations may be included if the applicant demonstrates that those positions are part of a selected target sector, are supported by labor market data, and provide a pathway to sustainable employment and advancement consistent with the goals of the SFP.  The occupations listed in the SFP, including Medical Assistant (MA) and Certified Nursing Assistant (CNA), are examples and not an exclusive list. Applicants may propose other occupations within an allowable target sector if they provide labor market justification and demonstrate advancement opportunities and employer demand.

60. Will there be an ETPP Technical Assistance SFP for 2026-2027?

An ETPP Technical Assistance grant for PY 2026-27 has not been released or forecasted. Any future solicitations will be posted on the Workforce Development Solicitations for Proposals website.

61. Does this grant support aviation and aerospace pathways, training, certifications, and micro-credentials?

Aviation and aerospace would fall under the building infrastructure/construction/transportation sector. Projects should identify entry-level occupations within the selected industry sector(s) and outline a comprehensive plan for advancing from these positions to sustainable employment and higher-wage opportunities. 

62. What proof or verification do we need to show and receive for an individual with disabilities?

The CalJOBS application includes specific questions designed to verify an individual's disability status. No additional documentation is required beyond what is collected through the CalJOBS intake process, unless otherwise specified by program guidelines.

63. Is the minimum funding request $1,000,000, or can eligible applicants request less than $1,000,000?

The minimum funding request amount for this solicitation is $1,000,000. Applicants may only request funding in the range of $1,000,000-$2,000,000, as stated in the SFP.

64. What do applicants need to learn in CalJOBS? Will EDD provide training on how to use CalJOBS for those who have yet to use this program?

Grantees must report all grant-funded activity in CalJOBS, including program applications documenting participant eligibility, record of all services provided, and other applicable participant data. CalJOBS training will be provided by EDD to all grantees.

65. What types of reports are required other than CalJOBS data entry?

Please refer to SFP Section 7.C. Reporting and SFP Appendix H: Requirements for Federally Funded Grants Frequently Asked Questions for information on reporting requirements for this grant.

66. Which partnerships are mandatory? 

Applicants are required to partner with employers in the target industry sectors. For more information, please refer to SFP Section 2.F. Partnership Requirements.

67. For participants entering apprenticeships lasting longer than the grant, what counts toward training completion, credential attainment, and successful placement?

For guidance on industry-recognized credentials, please refer to EDD Directive Performance Guidance for Procurement Guidelines (WSD22-01).

68. The SFP indicated a maximum of 10% indirect rate; the federal level De Miniums rate (MTDC) is 15%. Can we utilize the federal MTDC rate?

The 10 percent cap applies to all administrative costs, whether direct or indirect. An indirect cost rate of more than 10 percent can be charged if the dollar amount of the administrative portion of indirect costs plus any direct administrative costs remain under 10 percent. Please note that indirect cost rates are not calculated as a percentage of the total award but rather as a percentage of the base identified in an organization’s Negotiated Indirect Cost Rate Agreement (NICRA) or Cost Allocation Plan (CAP) or for those claiming the 15 percent De minimis rate, as a percentage of Modified Total Direct Costs (MTDC) as defined in 2 CFR 200.68.

69. Are participant case management, career navigation, employer outreach, and follow-up treated as program cost?

Case management, career navigation, outreach, and follow-up services are allowable program costs and are encouraged strategies to support program success. Please note that while proposals may include employer outreach to engage additional employers, strong, sustained partnerships with industry sector employers must already exist.

70. Can education providers such as CSUs apply?

Education and training providers are eligible to apply, provided they are Bureau of Private Postsecondary approved and/or on the State's Eligible Training Provider List (ETPL) except for providers offering specific types of training including but not limited to customized, cohort, and on-the-job training (OJT). Please reference page 15 of the SFP for more eligibility information.

71. May an existing ETPP PY 25-26 grantee co-enroll its clients into services covered by ETPP PY 26-27 funding, as long as the expenses are incurred during the PY 26-27 period of performance and are not covered by PY 25-26 funding or any other grant funding?

The SFP encourages collaboration, resource braiding, and strategic co-enrollment where appropriate. Participants may be co-enrolled across programs provided all participant eligibility requirements are met and costs are properly allocated.  However, co-enrollment should serve a programmatic purpose and support the participant's employment, education, training, or supportive service needs. Co-enrollment is most appropriate when another funding source provides services, activities, or supports that are outside the scope of, or supplemental to, those funded under the ETPP. Examples may include additional training, supportive services, case management, education services, or other workforce services available through another funding source.  Co-enrollment must not duplicate services or expenses paid for by another grant or funding stream.  Co-enrollment may be used to maximize participant outcomes and leverage available resources, but it may not be used to duplicate funding for the same service, activity, wage reimbursement, supportive service payment, or other cost.

72. Is there a rubric by which proposals will be evaluated?

Proposals will be scored by teams of reviewers according to the available points outlined in the SFP and Exhibit A.

73. Must participants be 18 or older?

Participants must be at least 18 years old and meet all eligibility requirements outlined in WIOA Title I - Adult Program to participate in the ETPP PY 26-27 program.

74. Would cleaning/janitorial services fall within the "building infrastructure" sector? 

This would fall within the building and infrastructure sector. Projects should identify entry-level occupations within the selected industry sector(s) and outline a comprehensive plan for advancing from these positions to sustainable employment and higher-wage opportunities. Further information is available on pages 8 and 18 of the SFP.

75. Can projects address multiple target populations, or should they focus on only one population?

Applicants may propose serving multiple target populations. One Exhibit K should be included for each target population.

76. Can grant funds be used to pay for the supportive services?

The funds awarded in this SFP must be used to allow participants to obtain and retain competitive, integrated employment within the targeted high-growth businesses or industries by providing direct services to participants, such as short-term pre-vocational training services, supportive services, and WBL.

77. What are the period of performance dates? 18-24 months beginning in early 2026 or early 2027?

The state expects that the performance period for participating in projects funded under this SFP will be between 18 and 24 months, beginning in early 2027.

78. Do Community Health Workers (CHWs) fall under the grant's definition of healthcare?

Community Health Workers fall under the healthcare target industry sector. Projects should demonstrate a clear strategy for progressing from entry-level jobs to sustainable employment and higher-wage opportunities within the chosen sector(s), ensuring participants have access to training and pathways that promote long-term career growth.

79. Can two legally separate nonprofit organizations with different FEINs and governing boards, but affiliated through the SER network, each submit an application if they propose different geographic service areas?

Only one proposal will be accepted from each applicant. Applicants can serve participants in any of the regions and/or counties within the state if the need for services is supported by regional labor market data and outlined in the proposal.

80. Are County Offices of Education eligible applicants?

Local Workforce Development Areas (Local Areas) or boards, adult/education and training providers, community colleges, private non-profit organizations, labor organizations, tribal organizations, faith-based organizations, public agencies (local governments), and community-based organizations (CBOs) are eligible to apply. Education and training providers must be Bureau of Private Post-Secondary approved and/or on the State's Eligible Training Provider List (ETPL).

81. Can an applicant propose two occupational pathways in different industry sectors under one grant, provided both serve the same target population?

Applicants may focus on one or two of the target industry sectors.

82. Do public entities have TAX IDs?

Yes, public and private entities have Tax IDs. Please include both the IRS Tax ID and CA Tax ID on the Cover/Signature Page.

83. Exhibit A: Project Narrative contains almost 7 pages of questions, to be answered in no more than 15 pages. Within each box, are applicants to keep each question as listed?

Applicants may remove the bullet points and the boxes to create space for answers. The instructions and any unnecessary spaces may also be removed. Please keep the headings and subheadings in place.

84. Do we have to use the provided template for the Logic Model?

Applicants must use all templates where one is provided. Documents not submitted using the EDD template where one is available may be disqualified.

85. Where on Exhibit K do you enter the cost per participant? There doesn't seem to be a field for that.

There is no cap on funding per participant, but applicants must provide a rationale for the cost per participant. The average cost per participant may vary by program, geographic location, target population, service type, and service intensity. As Exhibit K does not request the cost per participant, applicants do not need to include this information on the exhibit.

86. Are elected official letters of support allowed?

Letters of support from elected officials are not required and will not impact proposals’ scoring.

87. Can applicants see examples of previously funded projects?

A list of projects funded under the ETPP for Program Year 2025-26 can be found on the Workforce Development Solicitations for Proposals website.

88. Section 1.D. instructs applicants to include robust support services such as wraparound services in their proposed budgets. How does EDD define "wraparound services" in the context of the ETPP grant for PY 2026-27?

The ETPP grant program should provide participants with innovative wraparound support and case management services, tailored to each participant's cultural, personal, educational, and professional needs to ensure full engagement in education, credential attainment, and upskilling opportunities that increase the likelihood of job placement and retention in higher wage jobs. Supportive services can include, but are not limited to, childcare, mental health, health, financial literacy, transportation, and other services to support individual needs. Applicants 

89. Can funds support pre-apprenticeship training, training materials, and equipment for advanced manufacturing?

ETPP PY 26-27 funds may be used to cover training costs, training materials, and equipment, as long as the costs meet the criteria outlined in SFP Appendix C: Allowable Costs and Cost Items Matrix and comply with the OMB Uniform Guidance 2 CFR Part 200 and U.S. DOL exceptions 2 CFR Part 2900.  Please refer to EDD Workforce Services Directive WSD16-16: Allowable Costs and Prior Written Approval and WSD17-08: Procurement of Equipment and Related Services for more information.

90. In the informational webinar, the presenter said the administrative cost rate was 10%. The indirect cost declaration form says the de minimis rate is 15% and also has check boxes for an indirect cost rate agreement. Can you please clarify the indirect cost rate expectation and allowed percentages?

The 10 percent cap applies to all administrative costs, whether direct or indirect. An indirect cost rate of more than 10 percent can be charged if the dollar amount of the administrative portion of indirect costs plus any direct administrative costs remain under 10 percent. Please note that indirect cost rates are not calculated as a percentage of the total award but rather as a percentage of the base identified in an organization’s Negotiated Indirect Cost Rate Agreement (NICRA) or Cost Allocation Plan (CAP) or for those claiming the 15 percent De minimis rate, as a percentage of Modified Total Direct Costs (MTDC) as defined in 2 CFR 200.68.

91. Section 3.A. (page 25) of the solicitation lists Cost Allocation Plan (CAP) as a required attachment, but figures 5.1 and A.1 both note the CAP should be submitted "if applicable." Please confirm that applicants need only submit a CAP if applicable to their circumstances.

If applicants are planning to claim indirect costs for this program, then they must indicate which method will be used. The Cost Allocation Plan (CAP) is one option. Applicants only need to submit a CAP if this is how they plan to calculate the indirect cost rate.

92. What are some examples of budget restrictions/unallowable expenditures?

Please reference OMB Uniform Guidance 2 CFR Part 200 Subpart E for information on allowable and unallowable costs.

93. Can the grant allow candidates to be over 28 years old to be written in the proposal?

Please refer to the applicant eligibility requirements on page 15 of the SFP.

94. Which single audit should be included with the application?

An audit should not be provided with the application package. During the period of performance, subrecipients will be monitored and/or audited by the state in accordance with existing policies, procedures, and EDD guidance to clarify requirements governing the use of WIOA funds. Subrecipients that expend over $1,000,000 in federal funds from any source must complete a single or program-specific audit for the fiscal year, per the Single Audit Act for State and Local Agencies, 1996 Amendments, Public Law 104-156. Refer to OMB Uniform Guidance Part 2 CFR 200.500 Audit Requirements for more information.

95. Can registered apprenticeship classroom instruction, on-the-job training, and apprentice wages be funded? Are there restrictions on wage subsidies?

Yes. The SFP identifies registered apprenticeships, pre-apprenticeships, paid internships, and OJT as allowable work-based learning strategies.  Allowable apprenticeship-related costs may include:
· Related technical instruction or classroom training costs, such as tuition, instructional services, training materials, curriculum delivery, and other allowable training costs associated with apprenticeship-related classroom instruction.
· Work-based learning and OJT activities that support participants' progression along a career pathway.
· Supportive services, case management, career navigation, and other allowable participant services consistent with the SFP and WIOA requirements.
· Participant wages and related benefits when associated with an allowable paid work experience activity, as described in the SFP.

Because registered apprenticeship participants are generally employees of the sponsoring employer, regular apprentice wages are ordinarily the responsibility of the employer. Applicants proposing to use grant funds for OJT reimbursement, paid work experience wages, stipends, or other participant costs should clearly identify the funding source, service category, and applicable authority in the project budget and narrative.

96. What employer commitments must be documented, are signed letters describing curriculum input, work experience, and anticipated hiring sufficient, or are specific hiring numbers required?

The SFP does not require employers to commit to a specific number of hires. However, applicants must demonstrate meaningful employer engagement and commitments that support successful participant outcomes.  While specific hiring projections are not required, applicants are encouraged to provide estimated placement opportunities whenever available because the proposal must demonstrate a credible pathway to employment and career advancement.  

Employer partnership documentation should clearly describe what roles and responsibilities they are committing to.  This could include potential commitments such as:
· Curriculum development or curriculum review activities.
· Work-based learning opportunities, including internships, apprenticeships, OJT, or job shadowing.
· Advisory roles and industry guidance.
· Hiring commitments, letters of intent, or anticipated employment opportunities.
· Contributions of resources such as equipment, mentors, training space, or other support.

Partnership Agreement Letters must meet all SFP requirements, including identification of partner roles, anticipated outcomes, and authorized signatures. Commitment Letters are required if leveraged resources are being provided.

97. Do attachments count toward the Project Narrative 15-page limit? 

There is a 15-page limit for Exhibit A. The other required exhibits and attachments do not count toward this page limit.

98. If an organization is writing in project partners as subgrantees/subcontractors that would like to write in their own indirect, should this be bundled in the lead applicant’s 10% indirect request, or bundled in their sub-budget request via the supplemental budget form?

Subrecipient or contractor costs, including allowable indirect costs, should generally be included within the applicable subrecipient or contractor line item in the Budget Summary and Budget Narrative (Exhibits F and F2) and reflected in the Supplemental Budget (Exhibit G), as appropriate. The lead applicant should separately identify its own indirect costs in accordance with the SFP budget instructions and applicable federal requirements.

99. If an applicant organization offers case management and wrap-around services in-house, do they need to have partners for case management or is it okay to offer all of those in-house?

Applicants are required to partner with employers in the target industry sectors; other partners listed in the SFP are encouraged/recommended. Applicants should demonstrate that the case management and wrap-around services proposed in their project will meet the needs of the target population(s) in the project area. More information about required and recommended partners can be found in SFP Section 2.F. Partnership Requirements. 

100. If a building is necessary or being built out for the specific program, is a letter of intent to apply a requirement for submission?

Funds awarded under this SFP cannot be used to purchase real property or to construct buildings. For more information on allowable uses of funds, please see SFP section 4.C. and Appendix C.

101. If an organization serves as fiscal agent or fiscal sponsor for another organization’s application, does that count toward the fiscal agent’s one-application limit? And if both proposals are funded, are there restrictions on the same organization committing leveraged resources (e.g., in-kind staff time or co-enrolled WIOA training funds or key personnel) to more than one project, provided the resources are not double counted?

Yes. Serving as fiscal agent (or fiscal sponsor) for another entity’s funding application does count toward your organization’s single-application limit. If you are listed as the fiscal sponsor and submit that application on another’s behalf, it is considered one of your organization’s allowed submissions.

102. For the target population “Individuals on public benefits facing new work requirements”, is there any additional documentation required to confirm someone in this population’s status?

The CalJOBS application includes specific questions designed to verify an individual's low-income status. Additional documentation will be required to verify status; please refer to Workforce Services Directive 22-15 WIOA Data Validation Source Documentation.

103. Can a link to the application proposal be submitted instead of attachments?

Applicants must submit their proposal package via email as a compressed (or “Zipped”) file including all required exhibits and attachments, as stated in the SFP.

104. Can an applicant’s years of employment-services experience demonstrate organizational capacity?

Applicants must describe their previous successful implementation of workforce development initiatives to demonstrate their experience and administrative capacity. Additionally, since a primary objective is to support sustainable programs, applicants are highly encouraged to demonstrate a partnership with publicly funded workforce development or education systems.

105. Is there a page limit for the Organizational Chart?

There is no page limit for the Project Organizational Chart.

106. Is the ETPP grant something that is offered every year?

At this time, the EDD cannot confirm whether additional funding for the ETPP will be available for future program years.  Please continue to monitor the EDD Workforce Development SFP webpage for information about our funding opportunities.

107. Can an ETPP grant proposal include two organizations applying as co-applicants?

Each proposal must have a lead applicant responsible for carrying out the administrative and reporting requirements of the grant, as well as taking on all requirements for pass-through entities as outlined in 2 CFR 200.332. Lead applicants will then include additional organizations as partners in their proposal and describe the roles and responsibilities those partners will carry out. Please note that if an applicant plans to award and fund a subrecipient to carry out a portion of the grant services, Section 2: Subrecipients of the Supplemental Budget (Exhibit G) must be completed.

108. For Exhibit A: Project Narrative, we interpret that Section 6.1 will include a narrative summary within Exhibit A, and that 6.2 will not include an additional narrative summary (aside from Exhibit F2). Is this correct?

Reviewers will score Section 6 of Exhibit A based on the information currently provided in the SFP. Applicants must include the required budget exhibits (Exhibit F and Exhibit F2) in their application package, and this will constitute a complete response for 6.1 Budget Plan and 6.2 Budget Cost Effectiveness. An additional narrative summary within Exhibit A Section 6 will not be required.
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