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1.  As with previous releases of this grant, the workforce training and target career sectors are not required to be agricultural or related to agriculture, correct? For example, logistics and transportation, healthcare, IT, and finance are all still legitimate sectors for this grant cycle, correct?

Yes. Per the SFP, "This Program Year, the FAP grant will be awarded to projects that focus exclusively on farmworker needs at the regional level by offering essential skills and upskilling training to help farm workers continue working in the agricultural industry or prepare them for employment outside the agricultural sector." 

2. Will registered apprenticeship play a role in helping to develop rural career pathways?

Yes, Registered Apprenticeship Programs (RAP) are linked to careers and are WIOA-allowable activities. 

For additional information on allowable activities, see Appendix B of the SFP. For more information on the different types of Work-Based Learning opportunities available under WIOA, see the WorkforceGPS - Work-Based Learning Desk Reference.

3.  Are there any more available details on the 2027 Statewide Convening on Agricultural Workforce Development?

Details for the 2027 convening have not yet been finalized; however, it is projected to take place in February or March 2027. 

4. Do the expertise and capacity to attract individuals into the career pipeline with the opportunity to achieve a livable wage job apply only to the lead applicant or across the partnership team, including any sub-awardee?

While the administrative capacity section is aimed primarily at lead applicants, all partners and sub-awardees must have the administrative capacity to complete all activities outlined in their partnership agreement with the lead agency.

5. If an organization has less than $1 million in federal grants, does EDD still require a single audit if they receive the FAP award? 

Only a non-federal entity that expends $1,000,000 or more in federal awards during the non-federal entity's fiscal year must have a single audit conducted in accordance with 2 CFR § 200.514, except when it elects to have a program-specific audit conducted in accordance with paragraph (c) or (d) of this section. A non-federal entity that expends less than the single-audit threshold must submit written certification of its exempt status as outlined in Workforce Services Directives Audit Requirements (WSD20-03). In addition to a single audit, all FAP awardees may be subject to EDD contract monitoring. Monitoring includes reviewing financial statements, assessing compliance with federal award terms, and evaluating internal controls over compliance, including identifying errors, fraud, and noncompliance.

6. Can an organization be a partner on multiple proposals?

Yes, an organization can be a partner on multiple proposals.

7. Are organizations allowed to be the employer of record and offer on-the-job training (OJT)?

Yes, an organization may be the employer of record and offer OJT.

8. Please clarify what the criteria are to increase indirect/admin costs to 15%, and what expenses count under this category?

The 10 percent cap applies to all administrative costs, whether direct, indirect, or a combination of the two, and cannot be increased. The 10 percent cap does not apply to any portion of indirect costs that are programmatic costs. You may charge an indirect cost rate over 10 percent if the dollar amount of the administrative portion of indirect costs plus any direct administrative costs remains under 10 percent. Please note that indirect cost rates are not calculated as a percentage of the total award but rather as a percentage of the base identified in your Negotiated Indirect Cost Rate Agreement (NICRA), Cost Allocation Plan (CAP), or 15 percent of Modified Total Direct Costs (MTDC) as defined in 2 CFR 200.68 for those claiming the de minimis rate.

For more information on identifying administrative, program, and direct/indirect costs, see the  WorkforceGPS WIOA Administrative Costs vs. Program Costs resource and refer to Appendix D for the definition of administrative costs.

9. Would it be more competitive to submit a proposal for a region that was not awarded under any prior rounds of the FAP grant?

The counties in each region were identified based on that county's total number of farmworkers or the percentage of a county's population that farmworkers represent, based on the United States Department of Agriculture (USDA) National Agricultural Statistics Service, and will receive bonus points for serving participants in those counties. Applicants can serve participants in any region and/or county if the need for services is supported and outlined in their proposal.

Refer to Appendix A of the SFP for further information on how bonus points will be calculated.

10. Can EDD clarify if the 20 percent "leveraged resources" essentially means monetary and/or in-kind?

FAP PY 26-27 applicants must leverage resources equivalent to at least 20 percent of their requested grant award amount from other sources. The term "leverage" is not defined in regulation or any related administrative requirements. For EDD-funded programs, the term refers to all resources the recipient uses to support grant activity and outcomes, regardless of whether those resources meet the matching standards. Applicants can satisfy the leveraged resources requirement for the FAP PY 26-27 grant with a 20% monetary or in-kind contribution, or a combination of both.

Please refer to page 22 of the SFP for more information on leveraged resources.

11. Are electronic signatures acceptable?

Yes, electronic signatures are acceptable.

12. Will the webinar PowerPoint be available to attendees?

The FAP PY 26-27 Informational Webinar's PowerPoint slide deck will not be distributed for external use. However, we emailed a webinar summary to all attendees, and this Q&A document is available on the EDD website for reference. 

13. Does a partner need to include both a separate partnership letter and a commitment letter if they are receiving funds? Or can these be combined if they are one entity?

A Commitment Letter is required when an applicant cites a financial or in-kind contribution that will make up the leveraged resources requirement. A Partnership Agreement Letter is required from each prospective partner. If a partner organization provides funding and services to the applicant, then both letters are required. Refer to Appendix A in the SFP for more information on submitting Commitment and Partnership Agreement Letters.

14. What is the email template example for application submission?

In the email's subject line, include "FAP PY 26-27 Notice of Intent". In the body of the email, please include: "This is to inform the EDD that [Name of your organization] intends to apply for the FAP PY 26-27 grant." Also include the organization's designated contact person's name, email address, and telephone number.

15.  Are MOUs acceptable in place of partnership letters?

Evidence of partnership commitments, such as contracts, agreements, and Memoranda of Understanding (MOUs), is acceptable. However, MOUs and formal partnership letters score higher because they guarantee greater collaboration.

16. Under WSD18-03, would work authorization need to be verified before a participant receives any FAP-funded training? Is work authorization required for all participant training, or only for activities that end in job placement, funds that go directly to participants, or a postsecondary credential?

Applicants must verify work authorization for all participants served by WIOA before delivering participant-level services. Attachment II in TEGL 19-16 defines participant-level services. Workforce Services Directive WSD18-03 provides additional guidance.

17.  Is there a specific way an applicant should convey the information that they are a new, emerging nonprofit corporation that has received a grant or has a significant employment history to support its capabilities in its submitted application? 
Applicants without an established workforce development track record should demonstrate formal partnerships with experienced workforce development providers who will hold clear, substantive responsibility for service delivery and participant outcomes.

18. Can a Local Workforce Development Board (LWDB) cover several counties? Can we propose a project that spans two counties?

Applicants may serve multiple counties under one application.

19. If an applicant uses a vendor to provide training to participants, can they be categorized as contractors and not sub-recipients?

Please refer to Workforce Services Directive Subrecipient and Contractor Distinctions (WSD18-06) for more information on subrecipient versus contractor distinctions.

20. Could EDD clarify whether employer-supported supervisory training for currently employed farmworkers would automatically be classified as incumbent-worker training for purposes of the work-authorization requirement?

Participants enrolled in the employer-supported training program would indeed need to provide work authorization documents before receiving WIOA-funded services.  

Workforce Services Directive Pathway to Services, Referral, and Enrollment (WSD18-03) provides additional guidance.

21. Can an America's Job Center of California (AJCC) MOU partner serve primarily as the fiscal agent and administrative lead while subcontracting some or all of the direct service delivery, outreach, and day-to-day case management to a WIOA Title I program/local area?

Yes, an AJCC MOU partner can serve primarily as the fiscal agent and administrative lead while subcontracting some or all of the direct service delivery, outreach, and day-to-day case management to a WIOA Title I program/local area.

22. What is the allowable administrative cost percentage for this grant, and can administrative overhead be shared between the primary applicant and contracted subrecipients?

A 10 percent cap applies to all administrative costs, whether direct or indirect. The EDD considers all subaward program expenses for budgeting purposes; however, subrecipients may incur their own administrative costs while operating the program.

23. Can EDD please clarify how the indirect cost provisions in the SFP work? How does the provision allowing a De Minimis rate of up to 15% of MTDC relate to the 10% administrative cost limitation referenced in the SFP? 

The 10 percent cap applies to all administrative costs, whether direct, indirect, or a combination of the two. You may charge an indirect cost rate over 10 percent if the dollar amount of the administrative portion of indirect costs plus any direct administrative costs remains under 10 percent. Please note that indirect cost rates are not calculated as a percentage of the total award but rather as a percentage of the base identified in your Negotiated Indirect Cost Rate Agreement (NICRA) or Cost Allocation Plan (CAP) or, for those claiming the 15 percent de minimis rate, as a percentage of Modified Total Direct Costs (MTDC) as defined in 2 CFR 200.68.

24. Does EDD have a minimum number or percentage of FAP participants that applicants are expected to enroll in WIOA Title I? If participants may be served through FAP without WIOA enrollment, is there an expected or preferred level of WIOA co-enrollment that applicants should build into their proposal and performance goals?

An applicant may serve any number of participants but must provide a rationale for the cost per participant. Applicants may identify opportunities to leverage existing workforce funding streams, where allowable and appropriate, but there are no expected levels of co-enrollment. See section J. Performance Goals and section B. Leveraging Funds and Resources of the SFP for explanation of different funding strategies used in previous rounds of FAP.

25. For the 18–28 young adult target category, must the young adult independently meet WIOA Title I Adult eligibility, or does dependent status on an eligible migrant or seasonal farmworker satisfy the requirement?

All individuals must be 18 years of age or older, meet WIOA Title I Adult eligibility requirements, and meet one of the target population criteria listed in the SFP in Section 1: Overview, Subsection D: Target Population and Participant Eligibility. 

26. What documentation does EDD require to verify "primarily involved in agricultural or fish farming labor within the last 24 months," particularly for cash-paid work or work routed through a farm labor contractor? Does EDD prefer a specific form or attestation?

Types of documentation that can be used to verify employment include tax documents (Income Tax Records, W2 forms, quarterly tax payment forms), employer records (payroll records, leave and earnings statements, copies of pay stubs, notice of layoff, signed employer verification letters), signed/attested self-employment worksheets, and self-attestation. Per TEGL 26-16, you need at least two documents when using employer records for verification.

27. The SFP states that this funding "will allow selected program applicants to offer job training services to all workers, regardless of WIOA eligibility." What services may be charged to the FAP grant for individuals who are not WIOA-eligible, and how should those individuals be reported in CalJOBSSM, in narrative reporting only, or not at all?

For WIOA Title I, participation starts when an individual receives a Staff-Assisted Basic Career service, Individualized Career service, or Training service. Authorization-to-work verification is not required for self-service or information-only Basic Career services, including program referrals, outreach, intake, orientation, and eligibility determination, so we collect and report only demographic information. 

Refer to Workforce Services Directive Pathway to Services, Referral, and Enrollment (WSD18-03) issued August 29, 2018, for guidance on making services accessible to all populations. Report all participant information in CalJOBS℠.

28. For farmworkers who are legally authorized to work but lack physical copies of their documents, may FAP supportive service funds pay for legal aid and document replacement fees before the participant is formally enrolled, or only after enrollment?

Because of their circumstances, farm workers legally authorized to work in the United States may lack physical copies of their work authorization documents. Therefore, FAP projects are strongly encouraged to enroll such individuals and use supportive services to help them obtain physical copies of their work authorization documents. Supportive services such as legal aid are available to participants enrolled in Basic Career, Individualized Career, or Training services.

29. Can an applicant that operates a WIOA Youth center use that site and its staff as the service location for an Adult-eligibility FAP project, with costs allocated appropriately?

Yes, an applicant that operates a WIOA Youth center can use that site and its staff as the service location for an Adult-eligibility FAP project, if costs are allocated appropriately.

30. For the 20% leverage requirement, can braided WIOA Title I formula funds used for paid work experience and OJT within the allowable scope be counted as leveraged resources, and how should they be documented in a commitment letter?

Applicants must demonstrate at least 20 percent leveraged resources from other sources based on the total grant funding requested. All leveraged resources will be subject to the reporting requirements contained in Workforce Services Directive Monthly and Quarterly Financial Reporting Requirements (December 4, 2019) (WSD19-05), and Title 2 Code of Federal Regulations (CFR) Part 200: Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance), Section 200.306, Cost sharing or leveraging. Regardless of the source, document all leveraged funds in a commitment agreement letter from the funding agency. The letters should clearly define the contribution parameters and include the exact cash amount or an estimated in-kind dollar amount.

31. Are stipends and incentive payments under WSD23-08 charged as program costs, and is there a per-participant cap EDD expects to see?

As defined in Workforce Services Directive Stipends and Incentive Payments (WSD23-08), stipends are fixed payments provided to program participants. For participation in a training or other workforce activity that requires a substantial or regularly scheduled time commitment. Stipends are a form of supportive service and are considered a program cost. EDD does not cap these payments, but costs must be necessary and reasonable, and you must follow the provisions of WSD23-08 when providing participant stipends or incentives.
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