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1. How does the SFP define “dependents” of migrant farmworkers for eligibility purposes?  Please clarify whether dependents must meet the same agricultural employment history requirements as the primary farmworker, and whether age, household status, or financial dependency criteria apply.

A dependent is an individual who meets any of the following criteria: 
1. Was claimed as a dependent on the eligible MSFW’s Federal income tax return for the previous year.
2. Is the spouse of the eligible MSFW.
3. If not claimed as a dependent for Federal income tax purposes, is able to establish: 
i. A relationship as the eligible MSFW’s: 
a. Child, grandchild, great grandchild, including legally adopted children
b. Stepchild
c. Brother, sister, half-brother, half-sister, stepbrother, or stepsister
d. Parent, grandparent, or other direct ancestor but not foster parent
e. Foster child
f. Stepfather or stepmother
g. Uncle or aunt
h. Niece or nephew
i. Father-in-law, mother-in-law, son-in-law
j. Daughter-in-law, brother-in-law, or sister-in-law
ii. The receipt of over half of his/her total support from the eligible MSFW's family during the eligibility determination period. 

2. Since farmworkers typically do not work 12 consecutive months, please clarify whether 12 consecutive months out of the last 24 months requires uninterrupted agricultural employment, or whether cumulative months of qualifying employment within the 24-month period are acceptable.

12 non-consecutive months within the 24-month period is acceptable. 

3. Is there an expected cost-per-participant for this grant? If so, what is it?

There is no defined cost per participant for this grant. The EDD anticipates awarding up to 8 organizations, and there is a total of $5 million available.



4. Are incentives allowable?

Yes, incentives are an allowable cost.  Refer to Workforce Services Directive Stipends and Incentive Payments (WSD23-08) for additional information about stipend and incentive payments.

5. Could you please clarify if for-profit training providers are eligible to apply for the grant, or only non-profit training providers?

For-profit businesses are not eligible for this funding opportunity. This includes for-profit training providers. They are able to partner with eligible applicants.

6. How is this grant defining agriculture?

“Agriculture” includes farming in all its branches and among other things includes the cultivation and tillage of the soil, dairying, the production, cultivation, growing, and harvesting of any agricultural or horticultural commodities.
For a full definition, please reference 29 CFR 780.103.

7. Is the ETPL a training requirement in this funding opportunity?

Training must be allowable under the WIOA Title I Adult program.

Refer to CALJOBSSM Activity Codes (WSD24-05) for a list of allowable activities.

8. If incumbent workers are trained on the clock and paid while trained, does that employer's in-kind contribution count toward the 20% leverage requirement?

Yes, wages paid by the employer to eligible and enrolled grant participants count toward this grant’s leverage requirements. Wages count towards leverage requirements if the training occurs on the employer’s time.

9. Are you planning to grant awards to organizations that received the grant last year? Do you have a set number of grants that you plan to award to new organizations?

Organizations that received funding as part of the FAP PY 23-24 and FAP PY 24-25 grants are eligible to apply for this funding. Each application will be scored on merit. There is no designated number of awards for new or previous awardees.

10. Are pre-apprenticeship opportunities allowable in this grant, and if so, how are you defining them?

Pre-apprenticeships are allowable. Please refer to the California Department of Industrial Relations-Division of Apprenticeship Standards website for more information.

11. Is the narrative portion single or double-spaced?

Applicants can single or double-space their application. Please note that there is a 15-page limit for Exhibit A.

12. Will ETP wages be utilized as wage gain goals or required metrics?

No, the Employment Training Panel guidelines do not apply to this EDD funding opportunity.

13. Will it be possible to fund urban agricultural programs at community colleges supporting majority first-generation college students?

This is acceptable, provided the students meet the grant’s eligibility requirements.

14. Does FAP fund projects that assist farmworkers in establishing independent organic farm businesses?

Yes, this would be an acceptable use of funds.

15. I know this is for FAP, but are there still rounds of HRTP in Ag available?

The EDD does not administer the HRTP. Please contact the California Workforce Development Board at Solicitations@CWDB.ca.gov with questions about their funding opportunities.

16. Are veterinary programs considered workforce development for agriculture?

The focus of the FAP grant is to train and upskill the target population. Training provided to eligible individuals may include training for occupations in agriculture or training for occupations outside of agriculture. See SFP Section B. Purpose for further details. 

Veterinary training programs that focus on treating livestock and animals raised for food production, such as agricultural veterinary medicine, do support the training needs of certain occupations in agriculture.

17. With the OMB increasing to 15% for the admin, do you foresee this increasing to this amount?

The OMB administrative cost limitation remains at 10%.  The de minimis indirect cost rate increased from 10% to 15% of modified total direct costs, which is applied to the SFP terms.  Please see 2 CFR 200.414(f) for additional information about de minimis rates applicable to this funding.



18. Is the variance in the period of performance (18 or 24 months) up to the applicant? Based on the dates on the RFP its 21 months?

The grant Period of Performance is 18-24 months. The actual length will depend on the start date; however, funds will not be available for longer than 24 months.

19. Do California State Universities fall within "Education/Training Providers"?

Yes. As non-profits, California State Universities are eligible education or training providers.

20. Does the 10% admin limit cover BOTH admin salaries AND de minimis indirect costs? Is it 10% of total grant for both?

The 10% administrative costs limit applies to the total of all direct and indirect administrative cost items.  Please see 20 CFR 683.215 for more information about costs that are subject to the administrative cost limitation.

21. The community colleges that have been funded seem to be in rural areas. Have there been any organizations funded in major urban areas?

Information regarding previous FAP awardees can be found on the Workforce Development Solicitations for Proposals website. Under previous Program Years, identify the FAP grant and select the Award List and Project Summaries document.

22. Are there any requirements for the Notice of Intent?

A Notice of Intent (NOI) to apply is not a requirement, but we do ask that potential applicants submit an NOI if they plan to apply. You can apply without submitting an NOI, and if you do submit an NOI, there is no obligation to apply.

Please send any NOIs to WSBSF3@edd.ca.gov. Include the name and contact information of your organization, as well as the grant you intend to apply for.

23. Can you please send us the link to register with SAM?

To register your SAM account, head to https://sam.gov/entity-registration.

24. Can you please explain more about the LWDA partnership and the support available for workers who may not meet WIOA eligibility?

The LWDA is engaging philanthropic partners to provide additional funding for FAP programs seeking to provide services to workers unable to meet WIOA eligibility. They are currently working on expanding the funds available to support this program.

25. Are solar workforce programs an area of interest for this opportunity, or are you prioritizing agricultural programs?

The focus of the FAP grant is to train and upskill the target population. Training provided to eligible individuals may include training for occupations in agriculture or training for occupations outside of agriculture. See SFP Section B. Purpose for further details.

26. Do we need a negotiated indirect cost rate to apply?

Applicants may use the de minimis rate or include their own Indirect Cost Rate Agreement (ICRA). Entities that have an ICRA with a cognizant agency must use their ICRA. Applicants must complete and submit the Indirect Cost Declaration (ICD) regardless of which rate they are using.

27. If our staff admin cost is 5% of grant, can we include that in the total expense and then claim an additional 10% of that total expense as de minimis indirect costs?

The 10% administrative costs limit applies to the total of all direct and indirect administrative cost items.  Please see 20 CFR 683.215 for more information about costs that are subject to the administrative cost limitation.

28. If a non-profit, or non-WIOA title I provider is awarded in a local area, who will be responsible for the administration and creation of the CalJOBS accounts and the monitoring of this grant?

Non-local area awardees will work with their assigned EDD project manager to facilitate the creation of CalJOBS accounts. Fiscal and/or Program monitoring may be undertaken by state or federal agencies. Such an entity may also partner with a WIOA title I provider to manage CalJOBS and/or Fiscal and Program oversight.

Please refer to page 7 of the SFP for more information on monitoring and audits.

29. If we are reimbursing employer costs or paying for training to a LEA, would they be sub-recipients? If we are working with a partner agency to provide training, would that count as a subrecipient?

It is likely that the employer will not be a sub-recipient, and this kind of partnership would be reflected as a cost of training or contractual services. Refer to Subrecipient and Contractor Distinctions (WSD10-06) for more information.

Wages paid by employers to eligible and enrolled grant participants count toward this grant’s leverage requirements.



30. Does a Letter of Support satisfy or is an MOU the only documentation that will be accepted as a partnership letter?

A Letter of Support or a Memorandum of Understanding (MOU) are both acceptable. However, they must meet all of the Partnership Agreement and/or Commitment Letter requirements outlined in the SFP.

31. Could you please confirm whether participant Social Security Numbers are required to be entered into CalJOBS as part of program participation, and whether those numbers are subject to verification?

Per TEGL 05-08, WIOA services cannot be denied to individuals who do not provide a Social Security number; however, program eligibility must be confirmed as outlined in TEGL 10-23, Change 2.  

WSD20-11 provides guidance on the use of a pseudo social security number for the purpose of CalJOBS enrollment. 

32. Is there a preference between cash and in-kind match? If an organization has 20% of in-kind, will they be scored less than if it were all cash match?

Applicants are required to demonstrate a minimum of 20 percent leveraged resources in relation to the total requested funds. Resources can be leveraged from various sources.

Please refer to pages 40 and 41 of the SFP for further information.

33. On exhibit K it is mentioned that you need to do one exhibit K for each target population, but there is only one target population. Do you want applicants to do an Exhibit K for each FAP region they serve?

As there is only one target population for this grant, applicants are only required to complete one Exhibit K.

34. Are we only able to assist dislocated workers? Or can we serve individuals who are still employed, or those who quit?

Participants must be eligible under WIOA Title I eligibility requirements. They may be dislocated workers or employed workers looking to upskill within the agricultural industry. 

35. We are an LWDB covering several counties. Can we propose a project that spans two counties?

Applicants may serve multiple counties under one application.



36. What is needed to determine 2nd generation MSFW eligibility?

Applicants should document how they come to their determination that there is a dependent relationship with an eligible MSFW, and that the dependent is also eligible. See Question 1 for more details on dependent eligibility.

37. Can you clarify what “Agricultural and farmworker populations in communities and regions with high numbers of farmworkers, including workers with frontline occupations unique to the industry” means? Is this targeted at entire agricultural communities regardless of the participant's specific connection to farm work/agriculture?

Participants must meet WIOA Title I eligibility requirements and fall into the target population. For this grant, participants must be eligible MSFWs and/or their dependents.

Please see pages 4 and 5 of the SFP for more information on eligibility.

38. For our previous DOL and EDD grants, if we utilize a vendor to provide training to enrolled participants, such as job readiness or English classes, we generally categorize them as contractors and not sub-recipients. Is this different for FAP?

As described, this categorization appears to align with FAP.  Please refer to WSD18-06 for more information on subrecipient versus contractor distinctions.

39. Can you give examples of what type of training you would like to see? Skill-based training (forklift, pesticide/applicator, administrative skill - HR or Safety professional training, accounting, leadership and manager essential training etc.)

Training provided to eligible individuals may include training for occupations in agriculture or training for occupations outside of agriculture. Refer to SFP Section 2. Project Design for further information.

40. For A. Project Goals and Objectives (and elsewhere), do the terms "Basic Skills" and "Essential Skills" mean the same thing?

Yes, for this SFP, basic skills and essential skills are interchangeable.
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