[image: Department Logo: Employment Development Department]
Workforce Innovation and Opportunity Act
Farmworkers Advancement Program
Program Year 2025-26
Award List and Project Summaries
FAP SFP PY 25-26		Page 1 of 3
FAP SFP PY 25-26		Page 3 of 3

On May 15, $5,000,000 of Workforce Innovation and Opportunity Act (WIOA) Title I Governor's Discretionary funds were awarded to five organizations under the Farmworkers Advancement Program (FAP) for Program Year 2025-26 (PY 25-26) Solicitation for Proposals (SFP). The awardees and project summaries are listed below. Funding decisions are final.
Award List
	Applicant Name
	County
	Award

	Binational of Central California
	Fresno, Madera, Merced
	$1,000,000.00

	Central Valley Opportunity Center, Inc.
	Madera, Merced, Stanislaus
	$1,000,000.00

	Kern/Inyo/Mono Consortium Workforce Development Area- Kern County Employers’ Training Resource
	Kern
	$1,000,000.00

	West Hills Community College District
	Fresno, Kings
	$1,000,000.00

	Workforce Development Board of Ventura County
	Ventura
	$1,000,000.00





	Project Summaries



	Applicant
	[bookmark: _Hlk195278902]Binational of Central California
3302 N Blackstone Ave
Fresno, CA 93726


	Contact
	Ricardo Castorena
1-559-999-1456
ricardo@binationalca.org


	Award
	$1,000,000.00

	Industry Focus
	Agriculture
 

	Targeted Participants

	Migrant farmworkers


	Key Partners
	· Fresno Adult School
· Madera Adult School
· Merced Adult School and regional adult education providers
· Proteus, Inc.
· Regional agricultural employers and grower associations
· Workforce Development Boards in Fresno, Madera, and Merced Counties
· Community college partners connected to agricultural technology and health career pathways


	Project Description
	The Central Valley Migrant Farmworker Advancement and Climate Resilience Initiative is a regional workforce development project designed to strengthen economic mobility, climate resilience, and career advancement opportunities for migrant farmworkers in Fresno, Madera, and Merced Counties.

Migrant farmworkers in the Central Valley face seasonal unemployment, climate-related crop disruption, mechanization of agricultural operations, low wages, limited English proficiency, and significant barriers to education and training. This initiative responds directly to these challenges by providing integrated education and training (IET), occupational upskilling, work-based learning, and comprehensive wrap-around support services.

Through culturally responsive outreach and case management, Binational of Central California will recruit and enroll eligible migrant farmworkers and conduct individualized assessments to determine essential skill gaps, career interests, and supportive service needs. Participants will be co-enrolled in English language acquisition, digital literacy, and applied math instruction when needed, while simultaneously participating in occupational training aligned with regional labor market demand.

Training pathways will focus on:
· Precision agriculture and agricultural technology
· Irrigation systems and water management
· Food safety and frontline supervision
· Climate-resilient agricultural practices
· Adjacent sector pathways including healthcare, logistics, and skilled trades

The program will incorporate work-based learning opportunities, employer engagement, and stackable credential attainment to position migrant farmworkers for year-round employment and higher-wage roles. Comprehensive wrap-around services—including transportation assistance, childcare support, legal referrals, career navigation, and income stabilization services—will reduce barriers to participation and increase credential completion and job retention.

This initiative is designed to create a scalable regional model that strengthens employer partnerships, expands access to high-quality jobs, and builds long-term workforce system capacity to serve migrant farmworkers.


	Expected Outcomes
	Over the 24-month performance period, Binational of Central California will:

· Conduct outreach to approximately 2,400 migrant farmworkers across Fresno, Madera, and Merced Counties.
· Enroll at least 1,500 eligible participants in certified training and work-based learning programs.
· Support at least 1,000 participants in upgrading essential skills, including English literacy, digital literacy, and applied mathematics.
· Facilitate completion of industry-recognized credentials for at least 900 participants.
· Achieve employment placement for at least 700 participants in agricultural technology, climate-resilient agriculture, or adjacent high-demand sectors.
· Meet or exceed state-negotiated performance benchmarks for Employment Rate 2nd and 4th Quarter after Exit, Credential Attainment, and Measurable Skill Gains.

Through these outcomes, the project will increase earnings, promote access to living-wage employment, strengthen year-round job stability, and build long-term resilience within migrant farmworker communities in the Central Valley.





	
Applicant
	Central Valley Opportunity Center, Inc.
P.O. Box 1389
Winton, CA 95388


	Contact
	Jorge De Nava, Jr.
1-209-380-2868
jdenava@cvoc.org


	Award
	$1,000,000.00


	Industry Focus
	CVOC will focus primarily on the agricultural industry and target sectors such as farm/dairy/poultry/ranch production, Agri-logistics, Agri-manufacturing, and Ag-technology.


	Targeted Participants

	Farmworkers

	Key Partners
	Central Valley Opportunity Center, Madera County Workforce Investment Corporation, Merced College, Stanislaus County Workforce Development, Worknet Merced County


	Project Description
	Central Valley Opportunity Center, Inc. (CVOC), the Workforce Development Boards of Madera, Merced, and Stanislaus Counties, and community colleges, propose to deliver training and career services to farmworkers in the agriculturally rich San Joaquin Valley. The service area includes the California counties of Madera, Merced, and Stanislaus, whose economies rely heavily on agriculture. These counties rank among the top agricultural revenue producers in the state; however, despite the region’s strong output, farmworkers often face low wages and inconsistent employment.

To address unstable work and limited earnings, the partnership will provide comprehensive services designed to improve job stability and career advancement. Services will include vocational training in multiple fields, including agricultural upskilling and training for careers outside of agriculture. CVOC will also offer academic instruction, English language development, basic job skills training, and wraparound support services to promote participant success.

In collaboration with the local community college, CVOC will provide specialized training in agricultural technology to equip participants with in-demand technical skills. Workforce Development Boards in each county will support the project through coordinated case management, joint planning efforts, outreach, and marketing. The partnership will actively engage farmers, growers, and key agricultural stakeholders to identify emerging skill gaps and workforce trends. Employer input will guide continuous curriculum improvement, ensuring training remains practical, relevant, and aligned with industry standards so participants are well prepared for long-term success.


	Expected Outcomes
	This project will provide employment and training services to 70 farmworkers. All 70 participants will be enrolled in Occupational Skills Training, and 20 farmworkers will be co-enrolled in education services such as ESL and GED preparation. At least 50 participants are expected to earn an industry-recognized credential. The project aims to place 54 percent of participants in upskilled employment within the agricultural sector. In addition, a minimum of 70 percent of participants will receive wraparound support services to promote successful training completion and employment outcomes.	























	Applicant
	Kern/ Inyo/ Mono Consortium Workforce Development Area- Kern County Employers’ Training Resource
1600 E. Belle Terrace
Bakersfield, CA 93307


	Contact
	Jeremy Shumaker
1-661-336-6957
shumakerj@kerncounty.com 


	Award
	$1,000,000.00


	Industry Focus
	· Manufacturing
· Trades, Transportation, and Utilities
· Warehousing and Logistics
· Health Care and Social Assistance
· Educational Services


	Targeted Participants

	Populations to be served under this grant are farmworkers who meet the criteria of 18 years of age and meet WIOA Title I Adult eligibility.


	Key Partners
	· America’s Job Center of California (AJCC)
· Kern High School District - Bakersfield Adult School (KHSD-BAS)
· Proteus, Inc.
· Cazador Consulting Group, Inc.


	Project Description
	The Farmworkers Advancement & Resource Movement (FARM) program, led by the Kern/Inyo/Mono Consortium Workforce Development Area, empowers migrant and seasonal farmworkers in Kern County and surrounding regions to achieve economic mobility and career stability. Through culturally responsive outreach, individualized service plans, and comprehensive wrap‑around supports, FARM provides English and digital literacy training, vocational certifications, and work‑based learning opportunities such as Paid Work Experience (PWEX) and On‑the‑Job Training (OJT). The English as a Second Language (ESL) component will be offered as an optional resource for participants who wish to further strengthen their language skills.

The program addresses barriers such as utility assistance, tools and uniform support, and language access while connecting participants to high‑demand industries including logistics, advanced manufacturing, healthcare, energy, and agricultural technology. By leveraging partnerships with employers, education providers, and community organizations, FARM creates sustainable pathways to living‑wage careers, ensuring farmworkers can thrive within their communities while adapting to a rapidly evolving labor market.


	Expected Outcomes
	· Will serve 110 participants through enrollment and 110 participants through completion of certified training and work-based learning. (100%)
· 30 participants to be scheduled for completion of credentials (27%).
· The program anticipates an employment rate of 71% in the 2nd Quarter After Exit at 78 participants. 
· The program anticipates an employment rate of 70% in the 4th Quarter After Exit for 70 participants. 
· The goal of 27% credential attainment 4 Quarters After Exit for 30 participants.
· Median Earnings 2nd Quarter After Exit of $7,500.





















	Applicant
	West Hills Community College District
275 Phelps Ave.
Coalinga, CA, 93727


	Contact
	Brian Boomer
1-559-934-2152
brianboomer@whccd.edu


	Award
	$1,000,000.00


	Industry Focus
	· Agriculture and Agricultural Technology
· Healthcare
· Transportation and Logistics


	Targeted Participants

	The target population includes individuals 18 years of age and older who meet Workforce Innovation and Opportunity Act (WIOA) Title I Adult eligibility requirements and are migrant and seasonal farmworkers (MSFW), dependents of farmworkers, or agricultural workers residing in communities with high concentrations of farmworkers in Fresno and Kings Counties.


	Key Partners
	Employer partners include Aria Community Health Center, Department of State Hospital Coalinga, Castillo Bros. Transport, Inc., Superior Ag Services, S&L Contracting, and Grow View Enterprises. Education and training partners include Coalinga College, Lemoore College, Skills Valley, Kingsburg Dental School, Prosperity Training Institute, and Advanced Career Institute. Community and outreach partners include the California Farmworker Foundation, the West Hills Adult Education Consortium, the Kings County Job Training Office, the Fresno Regional Workforce Development Board, and Radio Bilingüe.


	Project Description
	Farmworkers in the Central San Joaquin Valley face persistent barriers to advancement, including limited English proficiency, rural isolation, seasonal employment volatility, transportation and childcare constraints, and limited broadband access. Farmworkers Advancement Program (FAP) addresses these challenges through culturally responsive outreach, multilingual recruitment, partner-based referrals, in-person enrollment options, and individualized case management designed specifically for rural agricultural communities.

West Hills Community College District (WHCCD) will implement FAP to serve 75 migrant and seasonal farmworkers and frontline agricultural workers in Fresno and Kings Counties. The program provides structured, low-barrier access to industry-recognized credentials, stackable college certificates, and licensure-aligned career pathways in healthcare, transportation, and agriculture and agricultural technology.

The program utilizes an Integrated Education and Training (IET) approach that embeds English literacy, digital literacy, and foundational academic skills directly within occupational training. This model allows participants to build essential skills while earning credentials, rather than requiring separate remediation prior to enrollment in career pathways. Participants receive contextualized instruction aligned to their selected field of training, strengthening both technical and workplace competencies.

Training pathways include short-term, noncredit industry-recognized certifications, stackable Certificates of Achievement leading to Associate of Science degrees in agriculture and agricultural technology, healthcare credentials such as Certified Nursing Assistant and Home Health Aide leading to Psychiatric Technician and Registered Nursing pathways, and Commercial Driver’s License (CDL) Class A training with optional endorsements. Participants select one pathway at a time to promote focus and completion, with entry-level credentials serving as stepping stones to higher-wage roles.

FAP integrates milestone-based incentives, transportation and childcare assistance, and paid work-based learning opportunities, particularly in healthcare settings where structured hours support licensure requirements and employer hiring pipelines. Structured retention follow-up supports employment stability and advancement in the second and fourth quarters after program exit.

The program aligns with documented regional labor demand in healthcare, transportation, and higher-skill agricultural occupations. It also contributes to regional climate resilience by preparing workers for technology-enabled agricultural practices, strengthening rural healthcare capacity in communities impacted by environmental stressors, and supporting transportation infrastructure critical to supply chain continuity.

FAP builds on prior implementation success and leverages established college credential programs, employer partnerships, and braided funding strategies to ensure sustainability beyond the grant period. Standardized referral workflows, centralized oversight, and coordinated employer engagement position FAP as a scalable rural workforce advancement model.

FAP also strengthens multigenerational mobility in agricultural communities by intentionally including Migrant and Seasonal Farmworker young adults and dependents of farmworkers within its outreach and pathway structure. By exposing participants to stackable college credentials, licensure-aligned healthcare pathways, and advancement opportunities beyond entry-level roles, the program expands access to careers that may not have historically been visible or accessible within rural farmworker communities. Structured advising and milestone-based incentives support persistence while reinforcing long-term educational planning. This approach positions FAP not only as a workforce intervention, but as a bridge to sustained economic mobility within the Central San Joaquin Valley.


	Expected Outcomes
	WHCCD will enroll 75 participants. Of those enrolled, WHCCD anticipates that 64 participants (85 percent) will complete an industry-recognized credential or postsecondary certificate. An estimated 57 participants (76 percent) will be employed in the second quarter after exit, and 53 participants (70 percent) will be employed in the fourth quarter after exit. Median quarterly earnings are projected at approximately $8,500, reflecting transitions into more stable and higher-wage employment.

Through integrated training, employer-connected placement, structured retention follow-up, and targeted supportive services, FAP will increase access to year-round employment, support wage progression, and strengthen economic mobility for farmworker communities in Fresno and Kings Counties. This initiative strengthens rural economic resilience and advances equitable workforce options.














	Applicant
	Workforce Development Board of Ventura County
2901 N. Ventura Road
Oxnard, CA 93036


	Contact
	Rebecca Evans
1-805-477-5306
WDBVC@venturacounty.gov


	Award
	$1,000,000.00


	Industry Focus
	Agriculture, healthcare, manufacturing, information technology,  trade, transportation, and logistics.


	Targeted Participants

	Farmworkers and dislocated farmworkers, including Migrant and Seasonal Farmworkers; English Language Learners; Indigenous Mexican farmworkers who speak Mixteco and other Aztecan languages; individuals with low formal educational attainment; and farmworkers experiencing underemployment, wage stagnation, housing instability, or barriers related to language, digital literacy, and access to workforce services.


	Key Partners
	Workforce Development Board of Ventura County (lead applicant and system integrator); Employment Development Department, including Migrant and Seasonal Farmworker staff; Ventura County Human Services Agency – Farmworker Resource Program; City of Moorpark; Oxnard Housing Authority; City of Santa Paula; Ventura County Community College District (Ventura College, Oxnard College, and Moorpark College); Oxnard Adult School; Ventura Adult and Continuing Education; Reiter Affiliated Companies; EnGen; Divine Agape; Port of Hueneme; Students for Eco-Education and Agriculture (SEEAG); Senior Helpers; Women’s Economic Ventures; My Way Home (Ventura County Community Development Corporation); SAGE Services; CLUE-Ventura County; America’s Job Center of California partners; certified training providers; agricultural employers; and community-based organizations serving farmworkers and Indigenous communities.


	Project Description
	The project will serve as a coordinated workforce pathway for farmworkers by integrating Navigator-led case management, an Integrated Resource Team (IRT) model, and an Integrated Education and Training (IET) approach supported by mobile learning platforms. Navigators embedded within the AJCC system will conduct outreach, assessment, career counseling, training and work-based learning referrals, supportive service coordination, and employer engagement. The project aligns education, training, and employment services to reduce barriers, accelerate skill development, and connect participants to middle-skill career pathways in agriculture and related industries.


	Expected Outcomes
	The project will enroll 100 farmworkers, with approximately 40 participants entering certified training or work-based learning. Outcomes include achieving or exceeding state performance targets of 67.5% employment in the 2nd quarter after exit, 65.5% employment in the 4th quarter after exit, 65% credential attainment among training participants, 60% measurable skill gains, and median earnings of $7,800 in the 2nd quarter after exit. The project will also strengthen system coordination, expand employer-aligned training pathways, and improve long-term workforce access for farmworkers in Ventura County.
















image1.gif




