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On March 17, 2025, $27,899,307.40 of Workforce Innovation and Opportunity Act 15% Governor’s Discretionary funds were awarded to fifteen organizations under the Opportunity Young Adult Career Pathway Program (OYACPP) for Program Year (PY) 2024-25 Solicitation for Proposals. Awardees and project summaries are listed below. Funding decisions are final.
Award List
	Applicant Name
	County
	Award

	California State University, East Bay Foundation, Inc.
	Alameda and Contra Costa
	$1,957,277.12

	Compassion Planet
	Sacramento and Placer
	$1,475,250.98

	Homeboy Industries
	Los Angeles
	$1,934,946.75

	Hope through Housing Foundation
	Los Angeles, Orange, Riverside, San Bernardino, and San Diego
	$1,690,601.09

	Kern/Inyo/Mono Consortium Workforce Development Area
	Kern
	$1,967,000.00

	Love Never Fails
	Alameda, Contra Costa, Sacramento, San Fransisco, San Joaquin, San Mateo, and Santa Clara
	$1,804,823.80

	MCS Economic Development Corporation
	Los Angeles
	$1,844,337.88

	Oakland Unified School District
	Alameda
	$1,940,425.83

	Opportunity Junction
	Contra Costa
	$1,967,000.00

	Orange County United Way
	Orange
	$1,967,000.00

	Parents Anonymous, Inc.
	Alameda, Contra Costa, Fresno, Los Angeles, Sacramento, San Bernadino, San Diego, San Joaquin, San Francisco, and Solano
	$1,967,000.00

	San Diego State University Research Foundation
	San Diego, Imperial, and Sacramento
	$1,967,000.00

	UAW- Labor Employment and Training
	Los Angeles
	$1,974,393.95

	West Hills Community College District
	Fresno and Kings
	$1,967,000.00

	YMCA of San Diego County
	San Diego
	$1,475,250.00





	Project Summaries



	APPLICANT
	California State University, East Bay Foundation, Inc.
25800 Carlos Bee Blvd. 
Hayward, CA 94542


	CONTACT
	Clark Boothby, Director, Career Empowerment Center
1-510-885-3588 
clark.boothby@csueastbay.edu 


	AWARD
	$1,957,277.12

	INDUSTRY FOCUS

	Healthcare, Infrastructure, Manufacturing, and Public Sector


	TARGETED PARTICIPANTS

	Opportunity Young Adults attending Cal State East Bay 

	KEY PARTNERS
	· COOP Careers
· Junior Achievement of Northern California


	PROJECT DESCRIPTION
	This proposal aims to enhance career services, workforce development training, and wraparound support services for target student populations by focusing on outreach, skill-building, increasing social capital, and removing barriers. Cal State University, East Bay Foundation, Inc. will target student populations involving justice- and foster-involved individuals and economically disadvantaged groups through collaborations with on-campus organizations directly serving those populations. Like with academic success, they have found that career counseling and career fairs are not enough to even the playing field and ensure all students have access to the tools they need to build their success. With the addition of wraparound services and case management to career services, students are more likely to be successful academically, graduate on time, and develop a network that will help them get the right job upon graduation. Career support services that develop skills and confidence, connect job seekers with supportive services and build their network with employers and peers are key to overcoming many of the barriers to employment the students at Cal State East Bay face.


	EXPECTED OUTCOMES
	The long-term project goal is to improve the socioeconomic status of students and recent alumni through training, credential attainment, and career planning. Students will have better alignment with the skills and knowledge gained with their degree and their career outcomes. They will also experience reduced barriers to full-time employment that align with their degree. Students will have an increased ability to use learned skills to navigate life changes and career management.




	APPLICANT
	Compassion Planet
5465 Pacific Street
Rocklin, CA 95677


	CONTACT
	J. Scott Flanagan, Executive Director
1-916-672-6599
scott@compassionplanet.org 


	AWARD
	$1,475,250.98

	INDUSTRY FOCUS
	The Mentoring Program for Transition Age Youth Project develops skilled labor in four main industries, construction/trades, agriculture, culinary arts, and computer tech industry.


	TARGETED PARTICIPANTS

	Compassion Planet’s program is designed to serve opportunity youth in Sacramento and Placer Counties who face compounded challenges upon aging out of foster care. These youth, now legally adults, often have little or no family support and are left without the guidance essential for transitioning into independent living. National data reveals that within two to four years of emancipation, 51% of aged-out foster youth are unemployed, and 40% experience homelessness at some point, with rates of substance abuse and justice system involvement significantly higher than their peers. This demographic is also highly vulnerable to trafficking, with 60% of human trafficking victims in the U.S. having prior foster care backgrounds. By providing them with job skills, mentorship, and pathways to independence, this program seeks to fill a critical gap, guiding these young adults toward stability and success.


	KEY PARTNERS
	Compassion Planet has built a robust community of partners to support Transition Age Youth (TAY) in the Greater Sacramento Area. The TAY Collaborative is a group of 25 local organizations that offer services to TAY youth, each specializing in a specific service. Some key partners are: Aging Up, Children’s Hope, Sierra College, William Jessup University, Blue Line Arts, Fourscore Coffee, Diamond Peak Construction, JMC Homes, The Taylor House, Unity Care, Golden Sierra, and TK Momentum.


	PROJECT DESCRIPTION
	Compassion Planet’s Workforce Development for Transition Age Youth Project provides holistic support to aged-out foster youth and other opportunity young adults, focusing on equipping them with critical skills for lasting healthy independence. Through a structured three-legged stool model—mental/physical wellness, interpersonal communication, and career-specific training—participants gain the foundational life skills and specialized knowledge needed for gaining and maintaining employment. The wellness component includes mental health support from licensed social workers, which helps participants build emotional resilience, stability, and a positive outlook on their future. In the communication skills component, participants attend classes focused on essential soft skills like financial literacy, relationship-building, and effective communication, giving participants a solid foundation for personal and professional interactions.


	EXPECTED OUTCOMES
	The Workforce Development for Transition Age Youth project will serve 100 youth, with a target of 92 graduates. The project expects 95% of these graduates to secure gainful employment within two quarters of completing the program, and 91% will be stably employed one year later. The median earnings at the second quarter post-exit are projected to be $13,000, equating to approximately $26 per hour, which is considered a living wage in the Sacramento area.





	APPLICANT
	Homeboy Industries
130 Bruno St.
Los Angeles, CA 90012


	CONTACT
	Jacqueline Harper, Associate Director Case Management
1-323-526-1254
jharper@homeboyindustries.org 


	AWARD
	$1,934,946.75


	INDUSTRY FOCUS
	Health/Social Services and Environment/Green Jobs

	TARGETED PARTICIPANTS

	Gang-involved and formerly incarcerated young adults ages 18-28

	KEY PARTNERS
	· L.A. CADA
· Feed Our Soul
· Homeboy Recycling
· Homeboy Threads
· Project 180
· GRID Alternatives
· Learning Work Charter
· PUSD Twilight School
· Foothill WIB 


	PROJECT DESCRIPTION
	For over 33 years, Homeboy Industries (HBI) has offered an “exit ramp” for hundreds of thousands of individuals stuck in a cycle of violence and incarceration, helping them heal and develop the strength and skills to transform their lives through job training and employment. HBI serves gang-impacted, formerly incarcerated people in Los Angeles County to heal from trauma and provide job training at their agency and social enterprises in career pathways. Their project is focused on workforce training and wraparound services in Health/Social Services and Environment/Green Jobs (including Agriculture).


	EXPECTED OUTCOMES
	· 180 Participants
· Employment Rate: 67.5% and 65.5%
· Median Earnings 2nd Quarter: $7,800
· Credential attainment: 68%
· Measurable Gains: 69%






	APPLICANT
	Hope through Housing Foundation
9692 Haven Ave., Suite 100
Rancho Cucamonga, CA 91730


	CONTACT
	Dixie Torres, Director of Program Quality & Data Management
1-909-204-3412
dtorres@hthf.org 


	AWARD
	$1,690,601.09


	INDUSTRY FOCUS
	Affordable housing, technology, digital marketing, hospitality, and retail

	TARGETED PARTICIPANTS

	· Black youth
· Developmentally disabled
· Disconnected youth
· Economically disadvantaged
· Single mothers
· Transitional Age Youth 
· Youth aged 18-28  


	KEY PARTNERS
	Anthesis and National Community Renaissance (CORE)


	PROJECT DESCRIPTION
	Hope through Housing Foundation proposes EmpowerU: Career Pathways for Success, a project to increase employment outcomes for disconnected youth and economically disadvantaged young people aged 18-28 by uplifting them by providing targeted workforce development and educational opportunities in high-demand sectors. Through strategic partnerships, the program provides training and support services creating pathways to sustainable employment and economic mobility.


	EXPECTED OUTCOMES
	· Will serve 200 participants during the two-year grant through enrollment in and completion of certified training and work-based learning
· Building a pipeline of prepared workers representing the diversity of talent available in Southern California
· Improved economic security and mobility
· 200 will be enrolled in training 
· 60% will have measurable skills gains      





	APPLICANT
	Kern/Inyo/Mono Consortium Workforce Development Area 
1600 E. Belle Terrace
Bakersfield, CA 93307


	CONTACT
	Jeremy Shumaker, Assistant Chief Workforce Development Officer
1-661-635-2758
shumakerj@kerncounty.com 


	AWARD
	$1,967,000.00

	INDUSTRY FOCUS
	Healthcare, Infrastructure, Agriculture, Manufacturing, and Public Service


	TARGETED PARTICIPANTS

	Opportunity Young Adults (OYA) ages 18-28 facing significant employment barriers. This project will focus on including, but not limited to, the following:
· being black or a person of color
· being female
· holding a service sector job
· persistent unemployment
· being a teen parent
· having a disability
· justice-involved
· low parental earnings and wealth
· lack of high-school diploma or GED


	KEY PARTNERS
	Workforce Partners
· Americas Job Center of California (AJCC)
· Kern Behavioral Health and Recovery Services (KernBHRS)
· Kern Community Foundation- City of Bakersfield
Education Partners
· Kern Community College District
· Kern High School District- Bakersfield Adult School


	PROJECT DESCRIPTION
	The GenZWorks program will serve Opportunity Young Adult (OYA)s between the ages of 18-28 in Kern County who are disconnected from education and employment. Through workforce, education, and community partners, KIM plans to serve 200 participants. KIM will focus on creating pathways to sustainable employment while also addressing systemic barriers in OYAs. The GenZWorks program aims to bridge gaps in services by providing training, employment opportunities, and supportive services to disadvantaged OYAs. KIM supports Governor Gavin Newsom’s Executive Order N-11-23, which plans to break down silos, strengthen career pathways, prioritize hands-on learning, and ensure participants have the freedom to succeed. To address current challenges with OYAs’ barriers, KIM will provide supportive services, offer training/and or employment, paid work experience (PWEX), On-the-Job training (OJTs), maintain on-going case management of participants during participation, and after exit through the follow-up period. 


	EXPECTED OUTCOMES
	· Will serve 200 participants through enrollment and 160 participants through completion of certified training and work-based learning. (80%)
· 90 participants to be scheduled for completion of credentials (45%).
· The program anticipates an employment rate of 73% in the 2nd Quarter After Exit at 146 participants. 
· The program anticipates an employment rate of 68% in the 4th Quarter After Exit for 136 participants. 
· The goal of 73% credential attainment 4 Quarters After Exit for 66 participants.
· Median Earnings 2nd Quarter After Exit of $7,800.






	APPLICANT
	Love Never Fails
6937 Village Parkway, #2074
Dublin, CA 94568


	CONTACT
	Vanessa Russell, Founder & CEO
1-650-776-5833
vanessa@loveneverfailsus.com


	AWARD
	$1,804,823.80

	INDUSTRY FOCUS
	Cybersecurity, Healthcare, Information Technology, and Rail Transit/Critical Infrastructure


	TARGETED PARTICIPANTS

	The proposed project will serve Opportunity Young Adults (OYAs) ages 18–28 who face one or more of the following significant barriers to employment: 
· Foster care involvement
· Homelessness/housing insecurity
· Justice system involvement 
· Survivors of human trafficking/domestic violence/abuse
· Undocumented status
Historically, 56% of Love Never Fails’ participants are women, and 68% are Black and/or Latinx. One hundred percent are considered low/no income, and most are unemployed. 


	KEY PARTNERS
	· LAO Family Community Development
· San Joaquin Regional Rail Commission
· YuPRO 
· Journey Ahead 
· Bay Valley Foundation 
· SoulJenn Solutions 
· Community Solutions 
· Alameda Workforce Development Board
· Dave Elsner
· Dr. Miluna Fausch 
· Vorentoe 
· Alicia Partee
· Sabrina Robertson 


	PROJECT DESCRIPTION
	The proposed project will serve OYAs who face significant barriers to employment due to being victims of human trafficking or other forms of violence and exploitation. Through the provision of job training and placement services in the Information Technology, Cybersecurity, Healthcare, and Critical Infrastructure/Rail Transit industries, coupled with comprehensive wrap-around services, LNF will create pathways to success and position participants for access to good-quality jobs. Supportive services will be provided to increase the likelihood of program completion, employment, and career pathway advancement and will include case management, counseling, housing, life coaching, soft skills training, financial stipends, and mentoring. 


	EXPECTED OUTCOMES
	The proposed project will improve employment outcomes and accelerate employment opportunities for 200 OYAs; 100 OYAs will enhance job skills and earnings potential through paid internships; 20 OYAs will be placed in state-approved apprenticeships; 60 OYAs will increase wages and economic stability by completing industry certifications in the Information Technology field; 120 OYAs will be placed in jobs with family-sustaining wages, benefits, and opportunities for advancement; 150 OYAs will attain credentials, 200 OYAs will demonstrate measurable skills gains that will enhance their employability.





	APPLICANT
	MCS Economic Development Corporation
3333 Wilshire Blvd, Suite 807
Los Angeles, CA 90010


	CONTACT
	Philip Starr, Executive Director
1-213-272-8635
pstarr@mcscareergroup.org


	AWARD
	$1,844,337.88

	INDUSTRY FOCUS
	Healthcare

	TARGETED PARTICIPANTS

	Opportunity Young Adults, ages 18-28, with an emphasis on underserved and historically marginalized groups, including but not limited to young adults that have a disability; identify as female, black or a person of color; participants that are facing barriers such as housing instability, food insecurity, lack of educational attainment, prior justice involvement, and socio-economic disadvantages.


	KEY PARTNERS
	· Workforce Development Agencies: Los Angeles County Department of Economic Opportunity (DEO), Los Angeles County Workforce Development Board (WDB)
· Educational and Training Providers: Mt. San Antonio College (Mt. SAC), Prestige Career College, Monrovia Community Adult School, San Antonio Regional Occupational Program, Pomona Unified School District, Bonita Unified School District
· Employers and Sector Intermediaries: Home Instead, AltaMed, Hospital Association of Southern California, LA County Hospitals (General Hospital, Olive View Hospital) and Homecare Association of America
· Community-Based Organizations (CBOs): God’s Pantry, Project Hope CA, New Opportunities Organization, Pauly’s Project
· Dr. Tekesia Jackson, Trauma Informed Care
· Vital Research, Statistical Evaluation 


	PROJECT DESCRIPTION
	LA County Health CARES, led by MCS EDC, aims to equip Opportunity Young Adults in Los Angeles County with the skills, experience, and resources needed to enter high-demand healthcare occupations. The program offers a robust blend of certified training, work-based learning (WBL), trauma-informed case management, and wrap-around support, creating a comprehensive approach to workforce readiness. Participants will engage in healthcare-specific training and certifications through partnerships with local educational institutions, gaining credentials in fields such as Certified Nursing Assistant (CNA) and Medical Assistant (MA). Hands-on WBL experiences, including Paid Work Experience, On-the-Job Training (OJT) and internships with employer partners with significant hiring needs and provide critical real-world skills and mentorship. Eligible participants will also be enrolled into LA County WIOA Youth@Work for additional non-duplicative services. 
CBO partners will offer additional wrap-around services, addressing socio-economic barriers like food and housing insecurity, mental health, and transportation needs. MCS EDC’s trauma-informed care (TIC) model, facilitated by Dr. Tekesia Jackson (Dr. TK), ensures participants receive tailored support that addresses past trauma and enhances engagement. This personal enrichment training will benefit OYA participants beyond their time committed to this project and will offer life-long skills and resources. 

	EXPECTED OUTCOMES
	The program aims to serve 150 Opportunity Youth, with an expected 80% completion rate for training and certification. Of those completing the program, at least 100 participants will transition into employment in healthcare roles. Additionally, OYACPP will support upskilling for 10 incumbent Opportunity Youth workers, enhancing their career trajectories within the healthcare sector. Through strategic partnerships and holistic support, OYACPP seeks to foster economic stability, long-term employment, and career growth for Los Angeles County’s Opportunity Youth, creating a replicable and sustainable workforce model.





	APPLICANT
	Oakland Unified School District
1011 Union Street
Oakland, CA 94607


	CONTACT
	Kim Jones, Director
1-510-879-1400
Kim.jones1@ousd.org 


	AWARD
	$1,940,425.83

	INDUSTRY FOCUS
	Healthcare, Infrastructure

	TARGETED PARTICIPANTS

	Recent OUSD graduates age 18+ who are not immediately community college or workforce-bound, with a focus on Black and Latinx youth, housing insecure, newcomers, pregnant and parenting teens, and youth with documented learning disabilities, and young people age 18+ who recently left OUSD without a diploma.  


	KEY PARTNERS
	· High School Linked Learning Office (HSLLO), Oakland Adult and Career Education (OACE)
· Bay Area Medical Academy (BAMA), Emergency Medical Services (EMS) Corps, City Emergency Medical Technician (EMT), Peralta Community College District (PCCD), and Cypress Mandela Training Center
· University of California, San Francisco (UCSF), Alameda Health Systems (AHS), International Union of Painters and Allied Trades, District Council 16 (IUPAT DC16), Pacific Gas & Electric (PG&E), Bay Area Rapid Transit (BART), East Bay Municipal Utility District (EBMUD)
· Oakland Workforce Development Board (OWDB) and its contracted service providers (Oakland Private Industry Council, Spanish Speaking Unity Council)
· Supportive Services Partners: Junior Achievement, Building Opportunities for Self-Sufficiency (BOSS)


	PROJECT DESCRIPTION
	The Oakland Highway to Work (HtW) project proposes to demonstrate in one of California’s highest-need cities an effective strategy for meeting young people now when they face one of life’s greatest challenges: the transition from high school to self-sufficiency in adulthood.  Especially for the city’s youth who do not graduate from high school, who graduate without plans to transition to postsecondary education or living wage employment, or who must forego college plans for financial reasons, the moment of exiting high school is critical to preventing their disconnection from education and work.

The goal of the proposed HtW expansion is to demonstrate a scalable, replicable, sustainable model of effective K12 school district-adult education partnership to bridge opportunity youth from high school to living wage employment.  This project will show HtW to be scalable by expanding the model already piloted by HSLLO to include new training programs, new partners, and a new industry sector.  It will demonstrate HtW’s replicability since every California community holds its necessary ingredients: public high schools, adult schools, a WIOA-funded workforce system, CBOs, and employers in need of middle-skilled workers.  It will demonstrate sustainability by - increasingly over the two years – pulling in public funding from these systems: WIOA Titles I and II, California Community Colleges, CAEP, and K12 district funds.


	EXPECTED OUTCOMES
	OUSD will enroll no fewer than 192 individuals from the targeted population described above in Highway to Work training (short-term career education and pre-apprenticeship), work experience (stipend internships or pre-apprenticeship hands-on training), and wrap-around case management leading to good quality jobs and careers in the Healthcare and Infrastructure sectors. Of these 192 enrolled participants, an estimated 169 will complete training and work experience and attain at least two industry-recognized credentials. No fewer than 118 participants are expected to be employed at the 2nd and 4th quarters after exit with wages at or above $23/hour, with median earnings the 2nd quarter after exit of $9,000 or more, with potential to grow to a living wage above $28 on these Healthcare and Infrastructure pathways. 

In addition, in response to the OUSD baseline of 54.9% enrollment in a community college or 4-year college within one semester of graduation, OUSD has a goal of 100% of recent high school graduates enrolled in HtW enrolling in postsecondary education (inclusive of adult school or private vocational school career technical education) within one semester of high school graduation, and 80% of HtW graduates enrolling in 2-year or 4-year postsecondary education and/or entering employment within one semester of exit. HtW will also improve upon participating employers’ baseline rates of retention of new employees 2 quarters following hire. These baseline and target rates will be established with participating employers during the first 2 quarters of the grant period.


	APPLICANT
	Opportunity Junction
3102 Delta Fair Blvd.
Antioch, CA 94509


	CONTACT
	Kirsten Rigsby
1-925-775-0289
kirsten@opportunityjunction.org


	AWARD
	$1,967,000.00

	INDUSTRY FOCUS
	Healthcare; Public Sector

	TARGETED PARTICIPANTS

	Opportunity Young Adults (OYAs) ages 18-28 facing barriers to employment in East Contra Costa.


	KEY PARTNERS
	· Workforce Development Board of Contra Costa County, City of Antioch, and Rubicon Programs
· Mt. Diablo Adult Education and Opportunity Junction
· All Seasons, Brighter Beginnings, Concord Post-Acute, EpicCare, and Diamond Ridge.
· Supportive Services: Empowered Aging, Food Bank of Contra Costa and Solano, Loaves and Fishes of Contra Costa


	PROJECT DESCRIPTION
	The LaunchPad Project is designed to engage, enroll, and graduate East Contra Costa OYAs with the skills, knowledge, work experience, and certification needed to launch good quality careers. OYAs are offered a choice of three 12-week, daily training in entry-level tracks that are in high demand and that offer advancement pathways but that require only short-term training: medical assistant (MA), certified nursing assistant (CNA), and administrative assistant (AA). All tracks are approved by the Bureau of Private Postsecondary Education. Following graduation, OYAs are offered placement assistance and connected with employers.

	EXPECTED OUTCOMES
	All 178 OYAs who enroll in cohort-based training will demonstrate measurable skills gains:
· 150 OYAs will graduate from short-term training with the skills and work experience needed to enter good quality jobs that offer pathways for advancement.
· At least 120 will attain certification within 4 quarters of Exit.
· A total of 132 OYAs will be employed in the 2nd quarter after Exit, with median 2nd quarter earnings of $10,200.
· 6 CNA graduates will transition into higher education or enroll in additional credential programs during the grant period.
· 104 will attain a credential during the grant period of 24 months.
· A total of 125 OYAs will be employed in the 4th quarter after Exit.






	APPLICANT
	Orange County United Way
18012 Mitchell South
Irvine, CA 92614


	CONTACT
	Andrew Fahmy, Executive Director
1-949-263-6140
andrewf@unitedwayoc.org 


	AWARD
	$1,967,000.00

	INDUSTRY FOCUS
	Technology, Healthcare, and Professional Services 

	TARGETED PARTICIPANTS

	Young adults aged 18-28, including immigrants, refugees, individuals from low-income households, and disconnected youth.

	KEY PARTNERS
	· Goodwill of Orange County
· Chrysalis
· Working Wardrobes
· Multi-Ethnic Collaborative of Community Agencies (MECCA OC) 
· Outreach Partners: Asian American Senior Citizens Service Center, Abrazar, Access California Services, KCS Health Center, OMID Multicultural Institute for Development, OC Children’s Therapeutic Arts Center, Southland Integrated Services, The Cambodian Family, and Viet Rainbow of Orange County.
· Training Partners: Carpenter Training Partners (CTP), HealthStaff Training Institute (HSTi), CyberForward Academy, North Orange
· Continuing Education (NOCE), UST Step IT Up

	PROJECT DESCRIPTION
	The Orange County Opportunity Young Adult Career Pathways Program (OYACPP) aims to empower Opportunity Youth aged 18-28 by providing comprehensive training and career pathways across multiple industries. This program not only offers participants access to case management, career navigation, and industry-specific training but also emphasizes the importance of building a community of peer colleagues. Through interaction, learning, and shared experiences, participants will grow together, forming lasting networks that support their personal and professional development.

Orange County United Way’s outreach strategy leverages partnerships with nine agencies in Orange County that specialize in serving hard-to-reach ethnic populations. These trusted partners will conduct bilingual, culturally tailored outreach to engage both Opportunity Young Adults and their families. Recognizing the role parents and guardians play in motivating first-generation young adults, they will provide outreach materials and engagement opportunities in multiple languages to overcome language barriers. This strategy ensures that they reach youth who may otherwise be disengaged, fostering trust through community-based networks and enabling participants to access career pathways and wraparound support.


	EXPECTED OUTCOMES
	The Project will Enroll 240 participants across Orange County 
· 192 participants will be enrolled in a certified training 
· 161 participants will attain a credential 
· 175 participants will be employed the second quarter after exit 
· 180 will have a measurable skills gain





	APPLICANT
	Parents Anonymous, Inc. 
435 Yale Avenue
Claremont, CA 91711


	CONTACT
	Dr. Jared Chapman, Vice President of Research & Development
1-909-494-7135
drjared@parentsanonymous.org 


	AWARD
	$1,967,000.00


	INDUSTRY FOCUS
	Mental and Behavioral Healthcare

	TARGETED PARTICIPANTS

	The targeted population to be served is Opportunity Young Adults (OYAs), ages 18-28, with lived behavioral health expertise, particularly those disconnected from education and employment, including individuals, from diverse, underserved communities facing socioeconomic and mental health barriers.


	KEY PARTNERS
	· House of Ruth
· Parents, Educators/Teachers & Students in Action
· Peer Professionals of California
· Project Impact
· Prototypes
· Whole Systems Learning
· Additional partnerships to be developed with Local Workforce Boards, CBOs, Healthcare Providers, and Educational Institutions


	PROJECT DESCRIPTION
	The Medi-Cal Certified Peer Support Specialist Training & Placement Program operated by Parents Anonymous Inc. aims to bridge the skills and employment gaps for Opportunity Young Adults (OYAs) by delivering a comprehensive 80-hour certification training program that includes both technical and interpersonal skills required for mental and behavioral health careers. The program's cohort-based approach allows for a flexible, four-week training cycle using both synchronous and asynchronous learning formats via a dedicated LMS, making it accessible to participants across California’s high-need counties. Beyond classroom instruction, the program incorporates hands-on work-based learning (WBL) placements with employer partners, such as Prototypes and Whole Systems Learning, ensuring participants gain practical experience, mentorship, and sector-specific competencies. Wrap-around support services—such as mental health counseling, financial literacy, childcare, and transportation—are embedded to address systemic barriers, providing holistic support for sustained employment and career advancement.


	EXPECTED OUTCOMES
	The proposed outcomes for the Medi-Cal Certified Peer Support Specialist Training & Placement Program focus on fostering sustainable, long-term career success for 160 Opportunity Young Adults (OYAs) in California’s mental and behavioral health sector. By the end of the program, each participant will complete targeted training, leading to an 80% certification rate, with a projected 75% employment rate achieved by the second quarter post-exit. This outcome aims to equip OYAs with skills and recognized credentials for stable, living-wage jobs that contribute to economic stability and career resilience. 
Mid-term outcomes include skill gains and higher job retention rates, as participants will undergo structured work-based learning (WBL) experiences and benefit from mentorship and targeted case management. Ultimately, these outcomes will create a lasting impact on the workforce system by embedding well-trained, resilient professionals who can sustain long-term employment and contribute to the growth of California’s mental and behavioral health sector.





	APPLICANT
	San Diego State University Research Foundation
5250 Campanile Drive
San Diego, CA 92182


	CONTACT
	Dr. Daniel Newell, Executive Director
1-619-594-4379
drnewell@sdsu.edu 


	AWARD
	$1,967,000.00


	INDUSTRY FOCUS
	Public Service and Health

	TARGETED PARTICIPANTS

	The target demographic for this program includes individuals aged 18-28 who face barriers to employment, with a primary focus on opportunity young adults who are first-generation college students, and those navigating challenges like disabilities, veteran status, low income, underemployment, single parenthood, homelessness, re-entry, or experience in low-wage service roles.


	KEY PARTNERS
	· CA Jobs First 
· San Diego State University 
· Sacramento State University 
· San Diego Community College District 
· Los Rios Community College District 
· Sacramento Employment Training Agency 
· American Society for Public Administration 
· San Diego County Health & Human Services 
· UC San Diego Moores Cancer Center


	PROJECT DESCRIPTION
	San Diego State University (SDSU) and Sacramento State University (Sac State) present “eWorks! Career Leagues’’ an innovative program designed to support young adults ages 18-28 with barriers to employment across San Diego, Imperial, and Sacramento counties. This project leverages cutting-edge technology and the expertise of two highly reputable universities to address critical workforce needs, with a focus on public service and healthcare sectors. By creating a dynamic virtual platform inspired by eSports, eWorks! Career Leagues engages participants in cohort-based training where they earn “career credits” by completing interactive tasks like workshops, skill-building exercises, internships, industry projects, and creating individualized development plans (IDPs). Through technology, participants can connect with mentors, industry professionals, and peers to build essential skills and networks for long-term career success. 

The eWorks! Career Leagues program employs a three-pronged approach to workforce development: 1) Cohort-Based Virtual Career Leagues, which foster a supportive environment where participants learn through interactive team elements and network with employers; 2) Work-Based Learning (WBL), which integrates hands-on experiences like internships, apprenticeships, micro-internships, and industry projects with local employers and community-based organizations; and 3) Aligned Career Pathways with K-16 partners, which offer flexible, stackable credentials and career pathways that are accessible across education levels. This comprehensive strategy not only provides participants with practical experience but also prepares them to transition into meaningful employment within high-demand fields. 


	EXPECTED OUTCOMES
	· Total Participants to be served: 400 
· Enrolled in certified training and work-based learning (WBL): 75% 
· Total Participants Exited: 75%
· Employment Rate 2nd Quarter After Exit: 70% 
· Employment Rate 4th Quarter After Exit: 68% 
· Credential Attainment within 4 Quarters After Exit: 70% 
· Median Earnings 2nd Quarter After Exit: $8,000
· Receive benefits through employment: 67% 
· Transition into the next job at a higher wage than the previous job or hourly wages that meet or exceed the living wage: 65%
· Transitioned to higher ed or enrolled in credential programs: 75%
· Achieved credential attainment during grant period: 70%





	APPLICANT
	UAW – Labor Employment and Training
11010 Artesia Blvd.
Cerritos, CA 90703


	CONTACT
	Laura McNeil, Vice President, Operations
1-562-977-4768
lmcneil@letc.com 


	AWARD
	$1,974,393.95


	INDUSTRY FOCUS
	Healthcare and Construction

	TARGETED PARTICIPANTS

	Teen parents, persistently unemployed individuals, females, persons of color, and individuals with a history of incarceration


	KEY PARTNERS
	The South Los Angeles WorkSource Center 


	PROJECT DESCRIPTION
	UAW-Labor Employment and Training Corporation’s (LETC) Los Angeles Young Adult Project targets approximately 170 young adults in Los Angeles County, specifically in South Los Angeles, Southeast Los Angeles, and cities within Service Planning Area 6. The project will deliver comprehensive training for living-wage jobs and develop services that are attuned to the unique needs of a diverse group, including teen parents, persistently unemployed individuals, females, persons of color, and individuals with a history of incarceration. 


	EXPECTED OUTCOMES
	Total participant enrollment of 170.





	APPLICANT
	West Hills Community College District
275 Phelps Ave
Coalinga, CA 93210


	CONTACT
	Brian Boomer, Director of Grants
1-559-934-2152
brianboomer@whccd.edu 


	AWARD
	$1,967,000.00

	INDUSTRY FOCUS
	Advanced Manufacturing, Cybersecurity, Healthcare, and Information Technology


	TARGETED PARTICIPANTS

	The target population for the OYA program consists of young adults aged 18-28, primarily from low-income families, many of whom identify as Hispanic. 


	KEY PARTNERS
	Key workforce partners supporting this project include the Kings County Job Training Office. Local employer partners relevant to the pathways developed include Castillo Bros. Transport, Inc., Superior Ag, S&L Contracting, Grow View Enterprise, Aria Health Clinic, and Coalinga State Hospital. Educational and Training partners include Advanced Career Institute, Coalinga College, Lemoore College, Cyberforward, and Skills Valley. Non-profit organizations supporting this work include the regional California Adult Education Program Consortium and the US Department of Education-funded High School Equivalency Program.


	PROJECT DESCRIPTION
	The OYA program has three primary goals: enrolling 150 young adults, enabling 128 participants to complete credentialed training in high-demand fields, and helping 113 participants secure employment by the second quarter after program completion. Key activities to achieve these goals include:
· Outreach and Recruitment: Using culturally relevant strategies to engage the target population.
· Training and Skill Development: Offering specialized training in fields like Advanced Manufacturing, Cybersecurity, Healthcare, and IT.
· Work-Based Learning: Collaborating with local employers to provide Paid Work Experience (PWEX).
· Support Services and Case Management: Assigning case managers for personalized guidance through training and job search, with access to essential support services like transportation assistance and childcare.
· Evaluation and Follow-Up: Tracking participant progress and program outcomes, with follow-up services to support long-term job retention and career advancement.
These structured activities ensure participants successfully achieve their training and employment goals.


	EXPECTED OUTCOMES
	OYA at WHCCD will serve one hundred and fifty (150) young adults ages 18-28 in west Fresno and Kings Counties. Of the 150 participants enrolled, WHCCD anticipates that 128 (85%) will complete a credential, 113 (75%) will be employed two quarters after exit, where the median quarterly earnings will be $8,500, and 105 (70%) will be employed four quarters after exit. WHCCD anticipates delivering three milestone stipends to each of the 150 enrolled participants, work clothing vouchers to 150 participants, childcare support for 75 participants, transportation assistance to 100 participants, and 300 hours of Work-Based Learning (PWEX) for 75 participants.





	APPLICANT
	YMCA of San Diego County
3708 Ruffin Rd.
San Diego, CA 92123


	CONTACT
	Anhi Rocha-Redmond, Associate Executive Director
Arocha-redmond@ymcasd.org
Lyle Batalona, Program Director
lbatalona@ymcasd.org 


	AWARD
	$1,475,250.00

	INDUSTRY FOCUS
	Participants will be trained and placed in the industry sector of their choosing, with a focus on sectors with good quality jobs and strong projected demand and career advancement opportunities including public sector, infrastructure, health, IT, and education/human development.


	TARGETED PARTICIPANTS

	Opportunity Young Adults (OYA) ages 18-28 who face significant employment barriers, including foster youth, housing-insecure, and LGBTQ+ youth throughout San Diego County.


	KEY PARTNERS
	· California State University San Marcos Extended Learning
· Escondido Adult School 
· Grossmont Adult School 


	PROJECT DESCRIPTION
	The YMCA of San Diego County (YMCA) will operate the FastTrack Futures program in San Diego County, serving young adults ages 18-28 who face significant employment barriers. FastTrack Futures will engage and support 150 young adults as they prepare for good quality career pathways that are meaningful to them, with a focus on the public sector, infrastructure, health, IT, and education/human development. Educational services will help 80 youth complete basic, intermediate, and advanced certificate programs that support their career goals, and up to 40 participants will have the opportunity to complete approximately 200 hours of paid work experience. Ongoing services will include work readiness training, trauma-informed case management, financial literacy training, adult mentoring, leadership development opportunities, and peer support.

Additionally, participants may have relational skills that are underdeveloped or based on maladaptive behaviors, and this program will help build their relational competencies so they can successfully engage with academic and employment systems. All services are delivered through YMCA’s CAAVE service delivery model that increases engagement with youth through compassion, awareness, acceptance, validation, and empowerment. 


	EXPECTED OUTCOMES
	YMCA will serve a total of 150 OYA ages 18-28 who face significant employment barriers, including foster, housing-insecure, and LGBTQ+ youth. Of these, YMCA will enroll 150 in certified training and work-based learning; 80 will enroll in a certification training, and 75% of those will complete their credential. 72% of participants exiting the program will remain employed at the second quarter after exit, and 70% will remain employed at the fourth quarter after exit. YMCA anticipates 68% of participants will attain their desired credential and be working within four quarters after exit. Finally, the median earnings in the second quarter after exit for participants are anticipated to be $10,400.

This program will improve economic stability and mobility for OYA, reduce underemployment and unemployment for the target population, and create sustainable cross-sector relationships that will lead to more equitable access to certification training, WBL, and other job opportunities in good-quality careers for OYA.
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