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Local Area Subsequent Designation and Local Board Recertification for PY 27-28 and PY 28-29

General Instructions

The attached Directive is being issued in draft to give the Workforce Development Community the opportunity to review and comment before final issuance.

Submit any comments by email no later than December 4, 2026.

All comments received within the comment period will be considered before issuing the final Directive. Commenters will not receive individual responses. Instead, a summary of comments will be released with the final Directive.

Comments received after the specified due date will not be considered.

Email	PolicyUnit@cwdb.ca.gov
		Include “Draft Directive Comments” in the email subject line.



If you have any questions, contact the California Workforce Development Board (CWDB) Policy Unit at PolicyUnit@cwdb.ca.gov.
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Local Area Subsequent Designation and Local Board Recertification for PY 27-28 and PY 28-29
[bookmark: _Hlk146794571]Executive Summary

This policy provides guidance and establishes procedures for subsequent designation of Local Workforce Development Areas (Local Area) and recertification of Local Workforce Development Boards (Local Board) under the Workforce Innovation and 
Opportunity Act (WIOA). This policy applies to all current Local Areas seeking subsequent designation and all current Local Boards seeking recertification under WIOA and is effective on the date of issuance.

This policy restates applicable legal requirements. 

This policy supersedes Workforce Services Directive (WSD) Local Area Subsequent Designation and Local Board Recertification for PY 25-27 (WSD24-10), dated January 16, 2025. This Directive remains active until further notice.

References

· WIOA (Public Law 113-128) Sections 106, 107, 116, 121, 134, 181, and 184 
· Title 2 Code of Federal Regulations (CFR) Part 200: Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance)
· Title 2 CFR Part 2900: Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards. (Department of Labor [DOL] Exceptions)
· Title 20 CFR Part 679: Statewide and Local Governance of the Workforce Development System Under Title I of the Workforce Innovation and Opportunity Act
· Title 20 CFR Part 683: Administrative Provisions Under Title I of the Workforce Innovation and Opportunity Act 
· Title 29 CFR Part 38: Implementation of the Nondiscrimination and Equal Opportunity Provisions of the WIOA 
· Training and Employment Guidance Letter (TEGL) 19-16, Guidance on Services provided through the Adult and Dislocated Worker Programs under the Workforce Innovation and Opportunity Act (WIOA) and the Wagner-Peyser Act Employment Services (ES), as amended by Title III of WIOA, and for Implementation of the WIOA Final Rules (March 1, 2017)
· TEGL 10-16, Change 3, Performance Accountability Guidance for Workforce Innovation and Opportunity Act (WIOA) Core Programs (June 11, 2024)
· TEGL 10-09, Implementing Priority of Services for Veterans and Eligible Spouses in     all Qualified Job Training Programs Funded in whole or in part by the U.S. Department of Labor (November 10, 2009)
· Training and Employment Notice (TEN) 03-26, Workforce Innovation and Opportunity Act (WIOA) Core Program Performance Accountability Assessment for Program Year (PY) 2025 (August 21, 2026)
· TEN 01-25, Workforce Innovation and Opportunity Act (WIOA) Core Program Performance Accountability Assessment for Program Year (PY) 2024 (July 17, 2025)
· California Unemployment Insurance Code (CUIC) Sections 14010-14017.2, 14202, and 14211 
· California’s Unified Strategic Workforce Development Plan (State Plan) 2024-2027
· Workforce Services Directive WSD24-08, Substantial Violations and Applicable Sanctions (December 16, 2024)
· WSD20-02, Calculating Local Area Performance and Nonperformance (September 18, 2020)
· WSD19-05, Monthly and Quarterly Financial Reporting Requirements (December 4, 2019) 
· WSD16-05, WIOA Closeout Requirements (July 29, 2016) 

Background

WIOA Sections 106 and 107 establish criteria for subsequent designation of Local Areas and recertification of Local Boards. Specifically, WIOA Section 106 requires the Governor to designate Local Areas within the state, and WIOA Section 107 requires the Governor to certify one Local Board for each Local Area.

WIOA Section 106(b)(3)(A-C) states that a Local Area must have performed successfully, sustained fiscal integrity, and engaged in the regional planning process set forth in WIOA Section 106(c)(1) and 20 CFR Section 679.510 to receive subsequent designation. WIOA Section 107(c)(2)(B) states that a Local Board must have met performance accountability measures in WIOA Section 116(c), sustained fiscal integrity as defined in WIOA Section 106(e)(2), and met membership requirements established in WIOA Section 107(b) to receive recertification.

Approved applications become effective July 1, 2027. 

Policy and Procedures

Definitions

For the purposes of this Directive, the following definitions apply:

Engaged in Regional Planning – The Local Area has participated in and contributed to 
regional planning and regional plan implementation, established an agreement concerning how the planning region will negotiate and reach agreement with the Governor on local levels of performance accountability measures, and produced outputs specified in WIOA Section 106(c)(1) and 20 CFR Section 679.510.
 
Membership – The Local Board is in compliance with the membership requirements outlined in WIOA Section 107(b).

Performed Successfully – The Local Area had an Individual Indicator Score of 50 percent or higher in Program Year (PY) 24-25 or PY 25-26, as described in WSD20-02, Calculating Local Area Performance and Nonperformance (WIOA Section 116(c)), TEN 01-25, Workforce Innovation and Opportunity Act (WIOA) Core Program Performance Accountability Assessment for Program Year (PY) 2024 and TEN 03-26, Workforce Innovation and Opportunity Act (WIOA) Core Program Performance Accountability Assessment for Program Year (PY) 2025

Note – Report your “performance score” rather than the “adjusted level of 
performance.”

Sustained Fiscal Integrity – The Local Area certifies that it has not been found in violation of any of the following during PY 24-25 or PY 25-26 (WIOA Section 106(e)(2)):

· A final determination of significant finding(s) from audits, evaluations, or other reviews conducted by state or local governmental agencies or the DOL identifying issues of fiscal integrity or misexpended funds due to willful disregard or failure to comply with any WIOA requirements.
· Gross negligence in carrying out operations (WSD24-08) 
· Failure to adhere to accepted standards of administration, including the applicable uniform administrative requirements set forth in Uniform Guidance according to 20 CFR Section 683.200.

Application Process

[bookmark: _Int_NTP2KN7h]The local Chief Elected Official (CEO) and the Local Board Chair must complete and sign the Local Area Subsequent Designation and Local Board Recertification Application for PYs 27-28 and 28-29 for a Local Area to request subsequent designation or a Local Board to request recertification (20 CFR Section 679.250(e)). The CWDB requests submission of completed applications by 5 p.m. on Friday, April 9, 2027, to PolicyUnit@cwdb.ca.gov to allow adequate time for review and processing before the start of PY 27-28 on July 1, 2027. Applications submitted after the deadline may experience processing delays that could affect the timing of designation or recertification and funding availability. Please include “Local Area Subsequent Designation and Local Board Recertification Application” in the subject line. 

Electronic signatures are permitted for the application.

Note – Some Local Areas may be unable to obtain local CEO approval by the submission deadline due to scheduling conflicts. If necessary, the Local Area may submit an unsigned copy of the application with an explanation for the absent signature(s) and the date by which the signed application will be sent. Local Areas will not receive full subsequent designation status until a signed application is received.

Assessment of the Application
The CWDB, in coordination with the Employment Development Department, will verify the 
information provided in the application to ensure the required criteria are met. The CWDB will then determine whether to recommend approval, conditional approval, or denial of the application. The local CEO will be notified in writing of the decision.

If a subsequent designation application is conditionally approved, the local CEO must submit a Corrective Action Plan specifying the following:
· How the Local Area will meet the required criteria.
· When the Local Area will provide the CWDB with a corrected application. 

Appeal Process
A unit of local government (or a combination of units) that has requested subsequent designation as a Local Area and has been denied may appeal the denial to the CWDB pursuant to WIOA Section 106(b)(5) and request a hearing.

An appeal and request for a hearing must be emailed to the CWDB within 15 calendar days of the date of the notice of denial of subsequent designation.

The appeal must state the following in writing:
· Grounds for the appeal.
· Reasons why the appellant should be designated.

The CWDB will contact the appellant to schedule a hearing date within 15 calendar days of receipt of the appeal. The CWDB will conduct the appeal hearing and provide a written 
decision to the appellant no later than 15 calendar days after the hearing (20 CFR Section 683.630 and State Plan).

Appeal of CWDB Decision

A unit or combination of units of local government whose appeal has not resulted in 
designation as a Local Area may also appeal the denial to the DOL (WIOA Section 106(b)(5) and 20 CFR Section 683.640).

Action

Bring this Directive to the attention of the local CEO, Local Board, and appropriate staff.

Inquiries

If you have any questions, contact the CWDB Policy Unit at PolicyUnit@cwdb.ca.gov.

/s/ KAINA PEREIRA, Executive Director
California Workforce Development Board

Attachment:
1. Local Area Subsequent Designation and Local Board Recertification Application for PYs 27-28 and 28-29 (DOCX)


The EDD is an equal opportunity employer/program. Auxiliary aids and services 
are available upon request to individuals with disabilities.
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