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On April 8, 2026, $16,286,345.11 of Workforce Innovation and Opportunity Act (WIOA) Title I Governor's Discretionary funds were awarded to 10 organizations under the Employment and Training Pathways Program (ETPP) for Program Year 2025-26 (PY 25-26) Solicitation for Proposals. Awardee project list and project summaries are listed below. Funding decisions are final.
Award List
	Applicant Name
	County
	Award

	Kern/Inyo/Mono Consortium Workforce Development Area- Kern County Employers' Training Resource
	Kern
	$1,842,000.00 

	Kitchens for Good Inc
	San Diego
	$1,556,936.69 

	Lao Family Community Development, Inc.
	Alameda and Contra Costa 
	$1,842,000.00 

	NPower, Inc.
	Alameda, Contra Costa, San Francisco, Santa Clara, Sonoma, Sacramento, Placer, Yolo, San Joaquin, Los Angeles & San Bernardino
	$1,841,950.27 

	Riverside Adult School 
	Inland Empire
	$512,541.11 

	The Anti-Recidivism Coalition
	Sacramento, Los Angeles, and San Bernardino 
	$1,841,977.90 

	The SoLa Foundation
	Los Angeles
	$1,842,000.00 

	Time For Change Foundation
	San Bernardino and Riverside
	$1,322,939.14

	West Hills Community College District
	Fresno, Kings, Madera, and Tulare 
	$1,842,000.00 

	Year Up, Inc.
	Alameda, Contra Costa, San Francisco, San Mateo, Santa Clara, Solano, and Los Angeles
	$1,842,000.00 





	Project Summaries



	Applicant
	[bookmark: _Hlk195278902]Kern/Inyo/Mono Consortium Workforce Development Area- Kern County Employers' Training Resource 
1600 E. Belle Terrace
Bakerfield, CA  93307


	Contact
	Jeremy Shumaker
1-661-635-2758
shumakerj@kerncounty.com 


	Award
	$1,842,000.00

	Industry Focus
	Healthcare, Transportation, Warehousing, Manufacturing, and Construction 
 

	Targeted Participants

	200 Opportunity Young Adults (OYAs)


	Key Partners
	Workforce Partners
•	America's Job Center of California (AJCC)
Employer Partners
•	Bakersfield Family Medical Group
•	Hall Ambulance
•	Premier Family Health Care
•	Robert Heely Construction, Inc.
•	RectorSeal
•	Kern, Inyo, & Mono Counties Building & Construction Trades Council
Education Partners
•	Kern Community College District – Bakersfield College
•	Kern High School District- Bakersfield Adult School


	Project Description
	Kern/Inyo/Mono Consortium Workforce Development Area, administered by Kern County Employers' Training Resource (KIM), will implement @KernReconnect to serve Opportunity Young Adults (OYAs) ages 18–28 who face high unemployment, low educational attainment, and systemic barriers to success. KIM will provide supportive services, offer training and/or employment opportunities, paid work experience (PWEX), and On-the-Job Training (OJTs), while maintaining ongoing case management of participants during program participation and continuing support after exit through the follow-up period. By reconnecting OYAs to education, training, and stable employment, KernReconnect will reduce unemployment disparities, strengthen Kern County's workforce pipeline, and build a more resilient regional economy.


	Expected Outcomes
	The proposed outcome is that KernReconnect will empower Opportunity Young Adults by connecting them to education, training, and stable jobs, thereby reducing unemployment disparities, strengthening the local workforce pipeline, and building a more resilient regional economy. Proposed goals:
· Will serve 200 participants through enrollment and 160 participants through completion of certified training and work-based learning. (80%)
· 80 participants to be scheduled for completion of credentials (40%).
· The program anticipates an employment rate of 72% in the 2nd Quarter After Exit at 144 participants. 
· The program anticipates an employment rate of 71% in the 4th Quarter After Exit for 142 participants. 
· The goal of 63% credential attainment 4 Quarters After Exit for 125participants.
· Median Earnings 2nd Quarter After Exit of $6,590.




	Applicant
	Kitchens for Good Inc 
2799 Health Center Dr
San Diego, CA 92123


	Contact
	Jennifer Gilmore
1-619-602-9852
jgilmore@kitchenforgood.org


	Award
	$1,556,936.69

	Industry Focus
	Hospitality/Tourism 

	Targeted Participants

	120 Justice-involved Individuals (JI) and Opportunity Young Adults (OYAs)

	Key Partners
	· Grossmont Union High School District - Adult Education
· Division of Apprenticeship Standards California Opportunity Youth Apprenticeship
· California Department of Corrections and Rehabilitation  
· San Diego County Office of Education
· SBCS (formerly South Bay Community Services)
· Bahia Resort Hotel, Hotel Del Coronado, Lodge at Torrey Pines, Omni La Costa Resort, Rowes (Catering) Solutions, UC San Diego Residential Retail Supply Chain Services
· San Diego Workforce Partnership - Local Labor Board/America's Job Centers of California


	Project Description
	Kitchens for Good's (KFG) Project Launch provides participants with a rigorous, yearlong culinary apprenticeship that integrates hands-on culinary training, soft skills development, trauma-informed coaching, and wraparound supports. Apprentices receive 360 hours of technical instruction and work-readiness training, followed by on-the-job training (OJT) or transitional employment with 50+ employer partners. The program addresses skill gaps, builds work histories, and fosters career pathways from entry-level culinary roles to supervisory and chef positions. Personalized case management, supportive services, and employer engagement are designed to ensure successful program completion, employment, and long-term retention.



	Expected Outcomes
	Project Launch will help 120 participants over two years achieve technical proficiency, industry-recognized credentials, and mastery of soft skills that enable them to secure and retain employment in culinary occupations. Mid- and long-term outcomes include sustained placement in living-wage jobs, career advancement within the Hospitality/Tourism sector, increased earning potential, and stronger workforce pipelines that connect historically underserved JI and OYA to high-demand employment. These outcomes reflect meaningful improvements in both individual economic mobility and the local culinary labor market.




























	Applicant
	Lao Family Community Development, Inc.
2325 E 12th St., Ste 226
Oakland, CA 94601


	Contact
	Mai Quach
1-510-533-8850
grants@lfcd.org


	Award
	$1,842,000.00

	Industry Focus
	Information Technology/ AI Engineer, IT Support Specialist, IT Specialist
 

	Targeted Participants

	60 Opportunity Young Adults (OYAs) Participants


	Key Partners
	•	Empathway Designs, LLC
•	Love Never Fails
•	Stride Labs
•	Hack the Hood
•	Alameda County Workforce Development Board
•	Contra Costa Workforce Development Board
•	Oakland Workforce Development Board
•	Richmond Works


	Project Description
	The BayTech Career Initiative (BTCI), led by Lao Family Community Development, Inc. (LFCD), is an integrated, employer-informed workforce development program designed to expand access to high-quality Information Technology (IT) and tech-enabled career pathways for Opportunity Young Adults (OYAs) ages 18–28 across Oakland and the broader East Bay. BTCI addresses persistent systemic barriers, including low digital literacy, interrupted education, and limited work experience—through a coordinated model that combines cohort-based certified training, paid work-based learning (WBL), and comprehensive wraparound supports. 
Built on lessons from Workforce Accelerator Fund programs (AF 10.0 and 12.0), BTCI introduces a strengthened two-track rotational model:
1. IT & Cybersecurity Track, emphasizing CompTIA-aligned certifications and technical support roles; and
2. Artificial Intelligence (AI) - Enabled Business Operations Track, focusing on Customer Relationship Management (CRM) systems, business analysis, AI-enhanced workflows, and customer-centric digital operations. Each track delivers 12–14 weeks of industry-aligned instruction, followed by 270 hours of paid Work-Based Learning (WBL), enabling participants to apply their skills in real-world environments while building professional networks.


	Expected Outcomes
	The BayTech Career Initiative will serve 60 Opportunity Young Adults across East Bay, leading to a measurable increase in the number of underrepresented young adults entering tech-industry jobs that offer career pathways and pay at or above the local median wage.



























	Applicant
	NPower, Inc.
1550 The Alameda #150  
San Jose, CA  95126


	Contact
	Jimmy Ancheta-Tilley
1-925-813-0336
Jimmy.anchetatilley@npower.org 


	Award
	$1,841,950.27


	Industry Focus
	Information Technology and Computer Operations 

	Targeted Participants

	466 English Language Learners (ELLs), Opportunity Young Adults (OYAs), and Veterans Participants


	Key Partners
	•	Bank of America (Sacramento, Silicon Valley)
•	CA Corps to Careers 
•	Code Tenderloin
•	EquusWorks 
•	Foundation for California Community College
•	Hire Heroes
•	Lawrence Berkeley Lab
•	Los Angeles County Department of Veteran Affairs  
•	Lynwood Unified School District
•	Microsoft
•	San Joaquin County Worknet
•	Southeast Los Angeles County Workforce Development Board
•	World Wide Technologies


	Project Description
	The 18-week, instructor-led IT Support Specialist (ITSS) program prepares participants for CompTIA ITF+, A+, Microsoft Azure Fundamentals, and Google certifications, with all graduates earning at least one certification, and some multiple certifications. Hands-on labs, AI proficiency, mentorship, wraparound support, and targeted placement connect diverse learners to internships, registered apprenticeships, full-time roles, and ongoing alums upskilling.


	Expected Outcomes
	Including the total number of participants served: 
· 85% of participants graduate on time
· 100% of graduates earn at least one industry-recognized certification
· 80% of graduates secure employment, internships, apprenticeships, or enroll in higher education within 12 months
· Average post-program starting salary ranging from $47,500 to $67,500+ with upward mobility

	Applicant
	Riverside Adult School 
6735 Magnolia Ave
Riverside, CA  92506


	Contact
	Rachel Bramlett
1-951-788-7185 ext 68200
rbramlett@riversideunified.org


	Award
	$512,541.11

	Industry Focus
	Healthcare (Pharmacy Technician), Transportation/Automotive (Maintenance & Light Repair), Public-Sector Food & Facilities Operations (Custodial & Nutrition Services)
 

	Targeted Participants

	551 English Language Learners (ELLs), Justice Involved Individuals (JIs), Opportunity Young Adults (OYAs), and Veterans 

	Key Partners
	· Riverside Unified School District Personnel & Leadership Development (Human Resources) 
· Riverside City College 
· Walgreens 
· CVS 
· Parkview Community Hospital
· Riverwalk Pharmacy 
· Jurupa Valley Pharmacy 
· Automotive employers/service centers 
· ABOUT STUDENTS Regional Consortium


	Project Description
	RAS has been a WIA/WIOA Title II provider since 1998, serving as a long-standing literacy and workforce access point for the community. As this Title II funding may be sunsetting, RAS is looking for opportunities to keep these successful programs in place. The RAS Workforce Education Project expands access to high-demand, tuition-free training programs leading to industry-recognized credentials and direct employment pipelines. Riverside Adult School will serve 546 adults across four priority populations. The project strengthens three existing workforce pathways:
· Pharmacy Technician Program – Leads to California State Board of Pharmacy Licensure and a 120-hour externship with contracted pharmacy employers.
· Automotive Maintenance & Light Repair Program – Prepares participants for ASE MLR certification and grants four articulated RCC college credits for direct transition into ASE advanced coursework.
· Job Skills Custodian & Nutrition Services Program – Offers immediate employment opportunities with Riverside Unified School District following completion of district-aligned training and pre-employment screenings (fully funded by the program).
All programs include integrated digital literacy, contextualized basic skills, cohort-based instruction, work-based learning, case management, and 12-month follow-up support.


	Expected Outcomes
	Total participants to be served: 551
165 Opportunity Youth, 55 Veterans, 55 Justice-Involved Adults, 276 English Language Learners

Projected Outcomes:
100% enrollment in certified training and work-based learning, 
100% scheduled for credential attainment, 
70% employment in the 2nd quarter after exit,
68% employment in the 4th quarter after exit,
Median earnings of $7,800 in the 2nd quarter after exit,
Measurable skill gains ≥75% across all programs

These outcomes meet or exceed WIOA performance benchmarks and are grounded in previous program data demonstrating proven success in Pharmacy Technician licensure, ASE transition, and RUSD hiring pipelines.

















	Applicant
	The Anti-Recidivism Coalition 
601 N. Alvarado St.
Los Angeles, CA  91016


	Contact
	Jasmine Serna
1-213-955-5885
development@antirecidivism.org


	Award
	$1,841,977.90


	Industry Focus
	Trade Workforce 

	Targeted Participants

	360 Justice-Involved Individuals (JIs) Participants


	Key Partners
	· Los Angeles Unified School District
· The Los Angeles/Orange Counties Building and Construction Trades Council
· The Los Angeles County Justice
· Care and Opportunities Department
· The Building and Construction Trades Council of San Bernardino and Riverside Counties
· San Bernardino Community College.


	Project Description
	The target population for this project is formerly incarcerated and justice-impacted individuals, including those returning from California state prisons, county supervision, and community reentry programs. Priority will be given to individuals experiencing significant barriers to employment, such as conviction-based hiring restrictions, housing instability, limited work history, and supervision requirements that impede access to traditional workforce options. Participants will be engaged through The Anti-Recidivism Coalition (ARC) 's in-reach programming inside correctional facilities, Ride Home services, reentry housing sites, and regional community partners across Los Angeles, San Bernardino, and the expanding Sacramento service area. Outreach will focus on individuals at the highest risk of recidivism who require structured, paid training and stable employment pathways to achieve long-term economic security. This population has historically been excluded from skilled trades careers despite strong labor demand, and the project directly addresses that gap by connecting them to union-tracked, living-wage employment opportunities. 



	Expected Outcomes
	The Second Chance Apprenticeship Readiness Expansion Project will serve a total of 360 justice-impacted participants across Los Angeles, San Bernardino, and Sacramento including 210 participants in Los Angeles, 120 in San Bernardino, and 30 participants in the Sacramento expansion cohort, each receiving MC3 multi-craft curriculum, OSHA-10 and CPR/First Aid certifications, paid stipends, transportation support, and structured union placement services. All participants will have access to Life Coaching, behavioral health supports, and post-placement retention assistance to ensure a successful transition into Registered apprenticeships or union-aligned employment pathways. The project will operate three fully functioning regional pipelines, ultimately improving wage stability, advancing union career mobility, and reducing recidivism through sustained employment outcomes.
























	Applicant
	The SoLa Foundation 
961 E 61st Street
Los Angeles, CA  90001


	Contact
	Amaya Boyd
1-901-849-8093
aboyd@thesolafoundation.org


	Award
	$1,842,000.00

	Industry Focus
	Culinary and Hospitality

	Targeted Participants

	150 Opportunity Young Adults (OYAs) Participants


	Key Partners
	· Diego Rivera Learning Complex
· Heart of Los Angeles (HOLA)
· Brotherhood Crusade
· LA Promise Fund
· LAUSD Linked Learning
· Vermont Slauson Economic Development Corporation (VSEDC)


	Project Description
	Kitchen to Capital: The SoLa Culinary Arts Academy & Entrepreneurship Accelerator Program is a comprehensive workforce initiative preparing Opportunity Young Adults in Service Planning Area 6 of Los Angeles County for high-demand careers in the culinary and hospitality sectors. The program trains 150 participants through employer-informed instruction, hands-on kitchen and skills learning, and work-based learning at culinary and hospitality partners. The training takes place at the SoLa Foundation's 60th Street Cafe, SoLa's commercial training kitchen and social enterprise. Participants earn industry-recognized certifications while developing foundational cooking, customer service, barista, and front-of-house and back-of-house skills. The curriculum integrates entrepreneurship training aligned with LA County's Microenterprise Home Kitchen Operation program to support the creation of small food businesses. Comprehensive wraparound services, delivered jointly by the SoLa Foundation, Rio Hondo AJCC, and CBO partners, address transportation, housing, digital access, childcare, and mental health needs. Job placement support, 90-day/6-month retention coaching, and advancement planning ensure graduates secure and sustain living-wage careers with clear pathways to mobility.



	Expected Outcomes
	Over the grant period, the program will train 150 participants, with at least 130 completing the full instructional sequence and 115 earning stackable, industry-recognized credentials—including the California Food Handler Card, ServSafe Manager certification, and OSHA-10. At least 75% of trainees will demonstrate measurable skill gains through assessments, certification attainment, and work-based learning (WBL) evaluations. All participants will engage in hands-on WBL, including kitchen rotations, café labs, job shadowing, and externships, that build real-world competency and employer-readiness.

The program aims to place at least 90 graduates into unsubsidized employment, registered apprenticeships, or supported entrepreneurship pathways, with median starting wages aligned with the MIT Living Wage benchmark of $22–$25 per hour. Retention goals include achieving 70% 90-day retention and 60% 6-month retention across all placed participants through intensive post-placement coaching and employer coordination. 





















	Applicant
	Time For Change Foundation 
2164 N Mountain View Ave 
San Bernardino, CA 92405


	Contact
	Dr. Kim Carter-Tilman
919-530-2267
kcarter@timeforchangefoundation.org


	Award
	$1,322,939.14

	Industry Focus
	Construction Industry

	Targeted Participants

	160 Veterans, Justice-Involved Individuals (JIs), and Opportunity Young Adults (OYAs) Participants


	Key Partners
	· Carlen Construction (employer)
· Del Amo Construction (employer)
· Educational Facilities Group (employer)
· EPI Construction (employer)
· EquiBuild Partners (employer)
· Southern California Sustainable Communities (SCSC) (employer group)
· Young Visionaries (referral/supportive services)


	Project Description
	The Pathways to Prosperity - Sustainable Construction (P2P-SC) Program addresses critical workforce gaps in the Inland Empire's rapidly expanding construction sector while advancing economic mobility for justice-involved individuals, Opportunity Young Adults (ages 18-28), and Veterans. With 14,000+ construction jobs projected by 2032 and persistent employer demand for skilled entry-level workers, this initiative creates sustainable pathways to family-sustaining careers for populations experiencing systemic employment barriers.
Over 24 months, the program will serve 160 participants through eight intensive 12-week cohorts, delivering industry-recognized credentials (OSHA-10, NCCER Core, GPRO/GreenESCO) aligned with California's climate and infrastructure priorities. The integrated model combines technical skills training, trauma-informed case management, and comprehensive wraparound supports addressing transportation, childcare, housing, and legal barriers that drive training attrition and first-year job loss.


	Expected Outcomes
	Performance targets include 70% employment placement at entry-level wages of $22-$26/hour, 65% six-month retention, and 75% credential attainment. These outcomes build on Time for Change Foundation's independently evaluated track record, including 71% placement and 68% retention in Positive Futures II.

	Applicant
	West Hills Community College District 
275 Phelps Ave
Coalinga, CA  93210


	Contact
	Brian Boomer
1-559-934-2152
brianboomer@whccd.edu


	Award
	$1,842,000.00

	Industry Focus
	Healthcare, Information Technology (IT), Advanced Manufacturing, Agriculture, Industrial Technology, and Infrastructure/Logistics
 

	Targeted Participants

	366 English Language Learners (ELLs), Justice-Involved (JIs), Opportunity Young Adults (OYAs), and Veterans Participants


	Key Partners
	· 10 Local Employer Partners
· 5 Educational and Training Partners
· 4 Non-Profit Organizations 

	Project Description
	The ETPP program has three primary goals: enrolling 165 adults, enabling 140 participants to complete credentialed training in high-demand fields, and helping 124 participants secure employment by the second quarter after program completion. Key activities to achieve these goals include: 1. Outreach and Recruitment: Using culturally relevant strategies to engage the target population, 2. Training and Skill Development: Offering specialized training, 3. Work-Based Learning: Collaborating with local employers to provide Paid Work Experience (PWEX), 4. Support Services and Case Management: Assigning case managers for personalized guidance through training and job search, with access to essential support services like transportation assistance and childcare, and 5. Evaluation and Follow-Up: Tracking participant progress and program outcomes, with follow-up services to support long-term job retention and career advancement. These structured activities ensure participants successfully achieve their training and employment goals.


	Expected Outcomes
	ETPP at WHCCD will serve one hundred and sixty-five (165) adults aged in West Fresno and Kings Counties. Of the 165 participants enrolled, WHCCD anticipates that 140 (85%) will complete a credential, 124 (75%) will be employed two quarters after exit, with median quarterly earnings of $8,500, and 116 (70%) will be employed four quarters after exit. WHCCD anticipates delivering three milestone incentives to each of the 165 enrolled participants: work clothing incentives to 150 participants, childcare support to 50 participants, transportation assistance to 100 participants, and 300 hours of Paid Work-Based Learning (PWEX) to 50 participants.















































	Applicant
	Year Up, Inc.
45 Milk St, 9th Floor
Boston, MA  02109


	Contact
	Marisa Turaids
1- 206-773-2740
mturaida@yearupunited.org 


	Award
	$1,842,000.00

	Industry Focus
	Business, Customer Experience, Information Technology, and Software

	Targeted Participants

	1054 Opportunity Young Adults (OYAs)  Participants


	Key Partners
	· City Year
· Okta
· YUPRO


	Project Description
	YUU's workforce training programs provide young adults with a proven pathway to higher wages. Career Pathways is our workforce readiness and training program, providing in-demand skills training through specialized career tracks and access to internships with corporate partners. We offer Career Pathways in Business, Customer Experience, Information Technology, and Software. Depending on the pathway, students begin the program with three to six months of hands-on training for middle-skills roles in high-demand fields. During this phase, students engage in robust training in industry, digital, and professional skills through a hybrid format. As the young adults we serve may face barriers to accessing education and employment, we provide comprehensive wraparound support services throughout the program to address these challenges. After the training phase, students complete a three- to six-month work-based experience with one of our 50+ corporate partners in California. Many participants convert their internships into full-time roles upon graduation, and all gain new skillsets, strong professional networks, and invaluable workplace experience. Through our evidence-based and innovative programming, YUU is closing the Opportunity Divide—one student, one career, and one success story at a time. 
 

	Expected Outcomes
	Over the course of the grant period, YUU plans to serve 1,054 students in the Bay Area and Los Angeles. YUU's proposed outcomes focus on driving meaningful, measurable progress toward long-term career mobility for the young adults we serve. Participants will build industry-aligned technical and professional skills that prepare them for high-demand pathways in business, IT, software, and customer experience, positioning them for competitive internships and sustained employment. Over time, we expect graduates to secure quality jobs with strong starting wages, persist in those roles, and continue progressing into middle-skill and advancement opportunities. At the systems level, our work will contribute to a more equitable talent pipeline by increasing employer adoption of skills-based hiring and expanding access to career pathways for Opportunity Talent nationwide. 
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