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AWARD LIST AND PROJECT SUMMARIES
On June 4, 2019, $5 million of WIOA, Governor’s Discretionary 15 percent funds were awarded to 11 organizations under the Veterans’ Employment-Related Assistance Program (VEAP) for Program Year (PY) 2018-19 Solicitation for Proposals. Awardee project list and project summaries are listed below. Funding decisions are final.
PROJECT LIST
	APPLICANT NAME
	COUNTY
	TOTAL AWARD

	City of Pasadena/Foothill Workforce Development Board
	Los Angeles
	$488,635

	Goodwill Industries of Orange County
	Orange
	$488,635

	Interfaith Community Services
	San Diego
	$488,635

	Managed Career Solutions
	Los Angeles
	$488,635

	Richmond Workforce Development Board
	Richmond
	$488,635

	Riverside County Economic Development Agency
	Riverside
	$488,635

	South Bay Workforce Investment Board Inc.
	Los Angeles
	$488,635

	United States Veterans Initiative
	Los Angeles
	$288,645

	Veterans & Youth Career Collaborative
	Los Angeles
	$313,640

	Workforce Development Board of Ventura County
	Ventura
	$488,635

	Youth Policy Institute
	Los Angeles
	$488,635

	Total
	
	$5,000,000



PROJECT SUMMARIES
See pages 2-12.


	Project Summaries



	APPLICANT
	City of Pasadena/Foothill Workforce Development Board (FWDB)
1207 E. Green Street, Pasadena, CA 91106


	CONTACT
	Ms. Dianne Russell-Carter
1-626-584-8395
drussell@foothilletc.org


	AWARD
	$488,635

	INDUSTRY FOCUS
	This project will focus on high demand industry and projected workforce growth Construction, Transportation and Logistics, Technology, Health, Advanced Manufacturing, and Administrative and Professional Services sectors.


	TARGETED PARTICIPANTS

	Veterans and their eligible spouses who were honorably discharged from the military. Priorities will be Gulf War-era Veteran (GWII) with service-connected disability, veterans with significant barriers, and recently separated veterans.


	KEY PARTNERS
	Beyond co-location and service integration under the WIOA, Employment Development Department (EDD) and Foothill Employment Training Center staff are poised to expand regional employer engagement under this grant through collaboration in the development of sector strategies. Beyond transactional job placement, Foothill Veterans’ Employment-Related Assistance Program (Foothill VEAP) will collaborate with participating employers and other sector partners to identify workforce challenges and solutions, including career pathway options for job-seeking veterans, in occupations experiencing skill gaps and personnel shortages. The business-led FWDB, EDD, and our Foothill VEAP partners are uniquely qualified and positioned to engage the business community in this endeavor as the FWDB region's primary federal employment service and workforce development agencies.


	PROJECT DESCRIPTION
	The Foothill VEAP will provide participating veterans coordinated services to include a veteran 24-hour priority hold on all job listings, customized job-search assistance, job fairs, employer recruitments, and personalized assistance to help them achieve their career goals. The EDD's CalJOBSSM System enables veterans to search for job openings. Existing VEAP services have untapped potential opportunities for fostering relationships that will lead to the development of new career pathways with regional employers addressing local hiring needs, participant employment barriers, and increasing training opportunities in industry sectors previously stated. The Foothill VEAP occupational training has been selected intentionally because it offers initial credentialing that leads to other stackable certifications with which participating veterans can pursue career advancement and career lattice job opportunities.


	EXPECTED OUTCOMES
	70 eligible participants will be served, 45% will have significant barriers to employment, participants will include at least 26% GWII service connected disabled veterans, and 4% will have a 60% disability rating or higher. 71% are expected to be secure and retain employment, 69% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $5,460.




	APPLICANT
	Goodwill Industries of Orange County
410 N. Fairview Street, Santa Ana, CA 92703


	CONTACT
	Ms. Kathy Copeland
1-714-547-6308
KathyC@ocgoodwill.org


	AWARD
	$488,635

	INDUSTRY FOCUS
	This project will focus on high demand industry and projected workforce growth: Manufacturing/Advanced Manufacturing, Business/Professional Services, Paid internships, and employment.


	TARGETED PARTICIPANTS

	The target group will primarily be comprised of veterans with significant barriers to employment that include, but are not limited to, low income, lack of education, limited work experience, and mental health barriers. Additionally, disabled veterans with a service-connected disability will be served by the current program.


	KEY PARTNERS
	In addition to the local WIOA partnership and collaboration (including the Orange County Workforce Investment Board, our local America’s Job Center of CaliforniaSM (AJCC) locations, and the Employment Development Department, Goodwill of Orange County has a long history of strong linkages to other veteran service organizations, community colleges, and county Veteran Services Office. Working together, we are better equipped to meet the needs of Orange County veterans.


	PROJECT DESCRIPTION
	Veterans will be served through Santa Ana AJCC locations as well as the Goodwill Tierney Center for Veteran Services. Focusing on disabled veterans and veterans with significant barriers will allow us to serve the veterans with the highest need for services. Working collaboratively with the Vocational Rehabilitation and Employment counselors who are located at the Tierney Center, our VEAP employment specialists will be able to deliver services seamlessly.


	EXPECTED OUTCOMES
	130 eligible participants will be served, 77% will have significant barriers to employment, participants will include at least 25% GWII service connected disabled veterans, and 30% will have a 60% disability rating or higher. 62% are expected to be secure and retain employment, 53% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $6,022.





	APPLICANT
	Interfaith Community Services
550 West Washington Avenue, Escondido, CA 92025


	CONTACT
	Ms. Filipa Rios
1-760-489-6380
frios@interfaithservices.org


	AWARD
	$488,635

	INDUSTRY FOCUS
	This project will focus on four fronts of high demand industry and projected workforce growth: Healthcare, Protection Services, Computer Technology Services, and Customer Service Reps/Retail Sales.

	TARGETED PARTICIPANTS
	Interfaith Community Services will serve veterans with service connected disabilities, recently separated veterans, campaign veterans, and veterans with significant barriers. Given the high number of veterans separating and relocating to North County San Diego, we aim to reach out to serve 59% recently separated veterans.

	KEY PARTNERS
	Interfaith Community Services works closely with local community partners, including, but not limited to, Veterans Administration (VA) - Veterans Benefit Association, VA - Medical Health Services, Employment Development Department, and Veterans Center satellite offices as well as the Jobs for Veterans’ State Grant Local Veterans Employer Representative, Disability Veterans Outreach Program, and the County's Veteran Service Officers. We also work closely with referral agencies like 211 Courage to Call, Veterans Village of San Diego, and other non-profit veteran-centric agencies. Additionally, Interfaith works closely with regional educational partners, such as Mira Costa College.

	PROJECT DESCRIPTION
	Interfaith Community Services will provide trauma-informed, whole-person supportive case management to promote workforce development training and self-sufficiency utilizing proven, evidence-based models of service delivery. Interfaith Community Services will systematically track employment rates, median earnings, and credential attainment among eligible veterans.

	EXPECTED OUTCOMES
	110 eligible participants will be served, 36% will have significant barriers to employment, participants will include at least 27% GWII service connected disabled veterans, and 32% will have a 60% disability rating or higher. 66% are expected to be secure and retain employment, 68% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $4,400.




	APPLICANT
	Managed Career Solutions (MCS)
3333 Wilshire Blvd, Suite 405, Los Angeles, CA 90010

	CONTACT
	Mr. Philip Starr
1-213-355-5312
pstarr@mcscareergroup.com


	AWARD
	$488,635

	INDUSTRY FOCUS
	This project will focus on four fronts of high demand industry and projected workforce growth: Construction, Protective Services, Healthcare, and Information Technology.

	TARGETED PARTICIPANTS

	MCS Veterans Work Initiative (VWI) will serve all veterans with an emphasis on recently separated Gulf War Era II (GWE II) veterans and veterans with disabilities, including Service Connected Disabilities (SCD). An emphasis on service will be placed on veterans with SCD ratings of 60% or greater.

	KEY PARTNERS
	VWI consists of more than 40 successful partnerships with veteran social service and support organizations, educational/training institutions, community organizations, and employers. Several industry partner employers and select partners participate on the VWI Advisory Board and provide critical perspective based on their experience serving veterans, understanding of industry trends, hiring needs and projections. Partners include, but are not limited to, veteran social service support providers and community/faith based agencies, Employer Support of the Guard and Reserve at Los Alamitos, The Salvation Army CA South Division, Volunteers of America Greater Los Angles, Work for Warriors, US Department of Labor Veterans’ Employment and Training Service, and Clothes the Deal. MCS VWI will work closely with EDD Jobs for Veterans’ State Grant partners and co-located Disability Veterans Outreach Program specialists to provide full-wrap around services to veterans in MCS operated AJCCs. 

	PROJECT DESCRIPTION
	Historically, through its VWI, MCS has long-served veterans in Los Angeles County. MCS now seeks to expand VWI’s geographic emphasis to support multi-barrier veterans residing in Orange County as well as Los Angeles County with high growth training and employment services. As leverage to this grant, eligible veterans will be co-enrolled in relevant MCS workforce and economic development programs for additional program services and support. A small pilot program will also be initiated to gauge the career interest and training opportunities in a highly transferable field, insurance services including risk management and insurance underwriting.

	EXPECTED OUTCOMES
	210 eligible participants will be served, 80% will have significant barriers to employment, participants will include at least 30% GWII service connected disabled veterans, and 30% will have a 60% disability rating or higher. 52% are expected to be secure and retain employment, 48% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $4,280.



	APPLICANT
	Richmond Workforce Development Board
330 25th Street, Richmond, CA 94804


	CONTACT
	Mr. Sal Vaca
1-510-307-8006
avaca@richmondworks.org


	AWARD
	$488,635

	INDUSTRY FOCUS
	This project will focus on high demand industry and projected workforce growth: Healthcare, Information Communication Technology, Construction, Transportation and Logistics, and Advanced Manufacturing.

	TARGETED PARTICIPANTS

	The project proposes to serve a total of 90 veterans in Alameda and Contra Costa counties who are unemployed or underemployed, with a minimum of 70 who have barriers to employment. The project will also serve 23 Gulf War-Era II (GWII) veterans with a service connected disability, and 27 GWII veterans with a service connected disability rating of 60% or higher.

	KEY PARTNERS
	Key partners for the project include lead applicant the Richmond Workforce Development Board, the Alameda County Workforce Development Board, Regional Wagner-Peyser and EDD Jobs for Veterans’ State Grant programs for Alameda and Contra Costa counties, Contra Costa College, the Construction Resource Center, and Career Path.

	PROJECT DESCRIPTION
	VET HIRE will provide outreach, assessment, case management, job training, and job placement with follow up services for a total of 90 veterans who are unemployed or underemployed in Alameda and Contra Costa counties. Participants will be assessed for transferable skills gained in the military, and will be provided with training and supports in one of five high demand industry sectors in the region, Healthcare, Information Communication Technology, Construction, Transportation and Logistics, and Advanced Manufacturing. Those will significant skills and experience in other areas will be provided with access to on-the-job trainings. Participants will also receive training in essential skills necessary to be successful in the workplace, such as communication and conflict resolution. Once placed in a job, participants will receive follow up retention support from project case managers.


	EXPECTED OUTCOMES
	90 eligible participants will be served, 56% will have significant barriers to employment, participants will include at least 26% GWII service connected disabled veterans, and 30% will have a 60% disability rating or higher. 70% are expected to be secure and retain employment, 26% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $4,911.





	APPLICANT
	Riverside County Economic Development Agency (EDA)
1325 Spruce Street, Suite 110, Riverside CA, 92507


	CONTACT
	Ms. T. Kim Pham
1-951-955-0464
tpham@rivco.org


	AWARD
	$488,635


	INDUSTRY FOCUS
	This project will focus on high demand industry and projected workforce growth: Trade, Transportation, and Utilities; Educational Services; Healthcare and Social Assistance; Leisure and Hospitality; Construction; Professional and Business Services; Manufacturing; Agriculture.


	TARGETED PARTICIPANTS

	RivCo VEAP (RivCo) is committed to serving 100 recently separated veterans, disabled veterans, campaign veterans, Gulf War-era II (GWII) veterans, and/or veterans with significant barriers and eligible spouses. It is anticipated that many veterans will intersect one or more of the priority groups listed. The overarching goal of RivCo is to provide an effective and comprehensive delivery system that addresses the complex employment challenges facing veterans as they transition into civilian employment.


	KEY PARTNERS
	[bookmark: _GoBack]The Economic Development Agency (EDA), Workforce Development Department (WDD), and the EDD are part of an integrated service delivery model that emphasizes a skill-based workforce. As long-standing formal partners, they collaboratively provide an array of services to veterans throughout the county. Additional partners include US Vets Inland Empire, Riverside County Veterans Services, Riverside County Housing Authority, community colleges, community based organizations, and regional employers.


	PROJECT DESCRIPTION
	RivCo will use a sectorial employment strategy providing industry-specific training to prepare veterans for skilled positions and connect them with employers seeking to fill vacancies. Upon entry into the program, WIOA eligibility will be established and participants will be case managed by EDA Workforce and EDD Disability Veterans Outreach Program Local Veterans Employment Representative staff. Individual employment plans will be developed based upon assessing the unique needs of each participant. 


	EXPECTED OUTCOMES
	100 eligible participants will be served, 75% will have significant barriers to employment, participants will include at least 30% GWII service connected disabled veterans, and 35% will have a 60% disability rating or higher. 61% are expected to be secure and retain employment, 60% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $3,872.






	APPLICANT
	South Bay Workforce Investment Board, Inc. (SBWIB)
11539 Hawthorne Blvd, Suite 500, Hawthorne, CA 90250

	CONTACT
	Mr. Jan Vogel
1-310-970-7700
jvogel@sbwib.org


	AWARD
	$488,635

	INDUSTRY FOCUS
	This project will focus on high demand industry and projected workforce growth: Advanced Manufacturing and Construction.

	TARGETED PARTICIPANTS

	Transitioning and recently separated veterans, as well as veterans with service connected disabilities, eligible spouses, women and minority veterans, Campaign Veterans, and veterans with barriers to employment. This project also seeks to serve Gulf War Era II (GWII) veterans with disabilities, homeless veterans, veterans recently released from incarceration, veterans lacking a high school diploma or equivalent certificate, and/or low income veterans and veterans who have been unemployed for 27 weeks or more.


	KEY PARTNERS
	The SBWIB will partner with the Los Angeles Air Force Base for weekly support services to active military preparing to transition to civilian life as well as with the South Bay Association of Chambers of Commerce, South Bay Council of Governments, EDD Jobs for Veterans’ State Grant, Disability Veterans Outreach Program, Local Veteran Employer Representative as well as US Vets. We will also partner with area employers to interview and hire candidates and provide company-specific training.


	PROJECT DESCRIPTION
	This project will include outreach and recruitment, orientation, referral to the EDD veteran service navigator, intake and eligibility, basic skills and career assessments, enrollment in Veterans Administration services, development of Individual Employment Plan with career services staff, and referral to a network of partners for potential wrap-around services. Military Skills translation assistance will be provided by SBWIB, the EDD, and employers. Training will include pre-employment and job-readiness workshops, on-the-job training, paid work experience and industry recognized, certified vocational training leading to credentials, certificates and direct job placement. Outreach and recruitment will be supported by existing, proven partnerships with local area employers, military installations and community partners. Training will be provided by local training agencies, community colleges, and employers.


	EXPECTED OUTCOMES
	100 eligible participants will be served, 75% will have significant barriers to employment, participants will include at least 40% GWII service connected disabled veterans, and 35% will have a 60% disability rating or higher. 70% are expected to be secure and retain employment, 60% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $5,750.





	APPLICANT
	United States Veterans Initiative
733 Hindry Ave, Inglewood, CA 90301


	CONTACT
	Ms. Akilah Templeton 
1-310-744-6522 
atempleton@usvetsinc.org


	AWARD
	$288,645

	INDUSTRY FOCUS
	The U.S. VETS VEAP 18-19 program will focus on Technology, Health Care, Food Services, Tourism, Construction industries, and Administrative and Waste Services. 

	TARGETED PARTICIPANTS
	The U.S. VETS VEAP 18-19 program will target veterans in Los Angeles County with significant barriers to employment (including, but not limited to, service-connected veterans, disabled veterans, campaign veterans, homeless veterans, veterans recently released from incarceration, recently separated veterans, veterans lacking a high school diploma or equivalent certificate, and/or low income veterans). 


	KEY PARTNERS
	Both U.S. VETS sites entering into this program have thoroughly cultivated partnerships with the local area workforce investment boards and Jobs For Veterans State Grant program staff in addition to other stakeholders such as advocacy groups, training providers, and employers. U.S. VETS-Long Beach partners with the local one-stop, Pacific Gateway Workforce Investment Network and the one-stop working with U.S. VETS-Los Angeles is the South Bay Workforce Investment Board. Both sites provide office space at weekly scheduled times where California Economic Development Department staff can meet with co-enrolled veteran participants.

	PROJECT DESCRIPTION
	The overall purpose of the U.S. VETS VEAP 18-19 program is to develop and implement unique, creative and innovative employment/training related services that enhance and facilitate the rapid re-employment of eligible veterans. It is also designed to accelerate the veteran's ability to utilize their valuable experience obtained during military service in productive high demand civilian occupations.

	EXPECTED OUTCOMES
	100 eligible participants will be served, 80% will have significant barriers to employment, participants will include at least 25% GWII service connected disabled veterans, and 30% will have a 60% disability rating or higher. 61% are expected to be secure and retain employment, 53% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $6,022.







	APPLICANT
	Veterans & Youth Career Collaborative (VYCC)
4201 Long Beach Blvd, Suite 304, Long Beach, CA 90807

	CONTACT
	Mr. Nelson Varas 
1-562-424-0038 
nvaras@vycareer.org


	AWARD
	$313,640

	INDUSTRY FOCUS
	VYCC industry focus is providing career counseling, job preparation, job placement, and training certification programs to unemployed and underemployed veterans and individuals in the community, primarily focusing on the veteran community.

	TARGETED PARTICIPANTS
	VYCC targeted participants to be served will be recently separated veterans, Campaign Veteran, Disabled Veterans, and Veterans with Significant Barriers that are unemployed or underemployed. 

	KEY PARTNERS
	VYCC key partner highlights are in the collaboration of providing career counseling, job preparation, job placement, and certification programs to veterans in the community, and providing them the necessary supportive services in order to succeed in obtaining meaningful employment opportunities. 

	PROJECT DESCRIPTION
	VYCC project description can be described as a collaboration of work services industry partners working together with the same vision and mission to be of support to our unemployed and underemployed veteran community. VYCC will assist our veterans on preparing themselves in job readiness, obtaining employment, and supportive services. VYCC will continue to assist our veterans to assure their employment opportunity success.

	EXPECTED OUTCOMES
	120 eligible participants will be served, 78% will have significant barriers to employment, participants will include at least 78% GWII service connected disabled veterans, and 60% will have a 60% disability rating or higher. 78% are expected to be secure and retain employment, 55% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $4,380.





	APPLICANT
	Workforce Development Board of Ventura County
855 Partridge Drive, Ventura, CA 93003


	CONTACT
	Mr. Jeff Landis
1-805-477-5444
Jeff.Landis@ventura.org 


	AWARD
	$488,635

	INDUSTRY FOCUS
	This project will focus on high demand industry and projected workforce growth: Healthcare, Professional services, Educational services, and Business.

	TARGETED PARTICIPANTS

	The Ventura County Veterans Employment and Training Success Program (VC VETS) will serve GWII a diverse set of veterans entering the workforce and in some cases newly reintegrating into the community upon discharge from the military. In addition to the diverse set of veterans needing employment services, the VC VETS Program will focus and reach out specifically to those veterans with significant barriers. These veterans may have disabilities, experiencing homelessness, an offender who is currently incarcerated or recently released from incarceration, or low-income. Women and minorities would fall into this group. The County of Ventura Human Services Agency, the operator of WIOA is very well positioned to address many of these specific needs. Integration between the WIOA program and assistance programs are already in place.


	KEY PARTNERS
	Key partners in this project have significant experience working with veterans and providing employment and support services: EDD, Jobs for Veterans State Grant, EDD Wagner-Peyser, County of Ventura, Veteran Services Office/Ventura Veterans Collaborative, WIOA Title I, Economic Development Collaborative, and Ventura Adult and Continuing Education.


	PROJECT DESCRIPTION
	VC VETS is a program that will focus on serving veterans who are seeking employment. The assigned VC VETS staff, the Veteran Employment Services Officer (VESO) will be the most critical role in this program; effectively communicating and interacting with the veterans as only veterans can. The VESO will serve as the veteran’s “navigator” skillfully and efficiently guiding and supporting the veteran through the program, starting with the development of an Individual Employment Plan that may include addressing basic needs and connections with other veteran service organizations. In parallel, case management to address food insecurities, housing, and other barriers would be addressed with other service providers.

	EXPECTED OUTCOMES
	55 eligible participants will be served, 30% will have significant barriers to employment, participants will include at least 13% GWII service connected disabled veterans, and 4% will have a 60% disability rating or higher. 60% are expected to be secure and retain employment, 53% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $6,627.





	APPLICANT
	Youth Policy Institute (YPI)
6464 Sunset Boulevard, Suite 650, Los Angeles CA 90028


	CONTACT
	Mr. Stan Saunders
1-323-978-1033
ssaunders@ypi.org


	AWARD
	$488,635


	INDUSTRY FOCUS
	This project will focus on high demand industry and projected workforce growth Healthcare, construction, technology, security, trucking, renewable energy, and fiber optics.


	TARGETED PARTICIPANTS

	The project will target veterans with significant barriers to employment, including special disabled or disabled veterans, homeless veterans, recently separated service member’s unemployed for 27 or more weeks in past 12 months, an offender, veterans lacking high school diplomas, and low income veterans, as well as women and minority veterans. There will be a focus on serving GWII veterans with a service connected disability.


	KEY PARTNERS
	YPI project partners will include County of Los Angeles Workforce Development Board, the EDD, San Fernando/Antelope Valley- Verdugo/Foothill Region Los Angeles/Coastal Workforce Services Division, Salvation Army HAVEN, U.S. Vets, Volunteers of America, Black Rock HCM, GSF Driving School, and Dynamic Nursing to serve GWII veterans.


	PROJECT DESCRIPTION
	YPI and partners in the Los Angeles Promise Veterans Now Initiative will recruit and train 120 veteran clients working with the above partners to prepare them for careers in fast growing sectors of technology, healthcare, security, trucking, renewable energy, fiber optics, and construction using innovative strategies such as technology boot camps. Working out of the YPI AJCC, veteran clients will access assessment, direct job training using providers from the State of California Eligible Training Providers List, on-the-job training, supportive services, and unsubsidized job placement with follow up to serve high need veteran clients while working closely with veteran groups and service providers in the greater Los Angeles area and the Los Angeles Promise Zone and Neighborhood.


	EXPECTED OUTCOMES
	120 eligible participants will be served, 100% will have significant barriers to employment, participants will include at least 25% GWII service connected disabled veterans, and 0% will have a 60% disability rating or higher. 58% are expected to be secure and retain employment, 56% are expected to attain industry recognized credential, and median earnings at 6 months are expected to be at least $5,665.
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